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V. H-12011 /1 /2007/ ifl-1 .—m‘?»I d*4T/ 
lEWfVcT ■f^T’TPTf aftr Rctil "^PR "^PTR ^ 

fmraffM ^ ^ ^ ^ ^ ^ ^ 

^RT 2008 ■^r 3<Nir^d ^ ^ 

Wfmrld rtjl^rHI ^WT ^ "PraR RWM ^ 1^ 
yebifvw 1^ ■3n^ f :— 

✓ , V N ^ ■■-» — ■ ^ ■ r » _ f\ . 

(i) R ^6l^«b R4 qi 3RM<t>Kl I 

(ii) RR?ftR 3TT^ RJR^rPTt ^ ^ WPRF 

(jJi) WPSR I 

(iv) WIWT ^f Pdr+rHI 3!fR^ I 

1. itm arNh ^ trNsti ^ 

fpfe Rtjr fRTRf ^ 3T3RR STIRt^ ^ I 

^ ( cItM) sfk W! an^ ^ 

f‘?>^ '»!I<T*1 I 

2, 3 uB<qik 3 m^ow -^aTf/tr^lf ^ 3i«Rrr 

^ RPT ^ f I -51^ 3«4 )<^c)K TRtW ^ 

RFT <5^ 4Ruim ^ SntJR TR 3?^ -HIRT ^ 

3 ?t^ sm •3R ^ ^ ^ 

3953 GI/2007 


*m'ii cl*ii dO*(di sikR ^ ^ 

I <4 ^^*IKT^ ^ 

^ ^ f f^RT^ % Pf^l^Ri RRR 3R<^ RT 
^*T» ^ 3?5RR ^Npr'I^r^R I^RIT ^ I 

r 

tm : (i) ^ ^ kim* RE^ 

^ ^ ef!^ ^ 3<H’^ 

llRf^ 

^ ■rW ^ aw anRHR RR^ RRRTT Rj^ «rh ^ 

T^Sn 'Jii4‘ii 4«cr>i RE 2(T«f e*4ls'’KR!t «t>qci 

^ \C1®I '*ll*ll R R <nc|c1 ^«h oT 3?T®nc?f RPRT RRPTT I ^1^ 

RTOftR^^ 

f^Rft ^ R^RlRrftcT fcFRT RT tJ«t>oi "t I 

(ii) SRI api^ anR^s^ 3Pnt ^ rsi^ 

^ R^qflRdiaif ^ ^ teft aijdR Rit arwl'i 

SRT R!^ ^l4oi I 

3. Rftatn ^ RftonR ^ surr tr r^ RRft Rf«w4 

R>t RI^ aiRfro SRI dltiR R>t I 

’SFfinfiT, apR ^rfMf 
RRT ^ aWR ^ ^<'4>K 

SRT'pRRI R»t Itf^RRlf "% ai^RR aiR^ ftRH I 

4. RURt YTff : 

(^) <I«^1^<1I 
a^d^SRR *?)1 RF «— 

(1) RRd RJT RFlft^ ^=11 Rlf^, RI 

(2) ^^WRltRRT, RT 


( 1 ) 
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(3) 

(4) ^ Wimf, 

I ^ ^ ■q?# ^3R?Tt, 1962 ^ ’IRcT 3^1 

j ^^1 ^ 

(5) j ^ •^'31^ 

i mPchWH, ^ 

"3^1151 "^r^n 

I d'*i!rH<m, Tm^, ^ sfk sllr 

■ I^FZRHTR afiPU : 

^ (2), (3), (4) 3lk (5) 3RnfcI 
4 «i1^oik ^ ^iRcT ^ ^ -f^ TRT "qr^ 

(lifiriv»lir«ird<i1) wn-'q? #f[ Ti ^ 3Ul1<c<|< 

^ ^ IViy. qrq^ in^rq-q^ qrtsiff ^ "^3^ 

'sq TOTT t; qiFg *3^ Pi^iPw ■SRflR «IK?f 'm^JR ^ 
3TiR?q^ fwnq-Rq '41'^ qr ^ iqqi '4i>^qi i 

5. (^ ) 3|T^-#TIT : ^ qft^ ^ ^ ^ 3j4<c|K 
^ ^ 1?# ^sr^, 2008 ^ 32 ^ ^ 33fR^ qwf ^ 
3T«jf<i; qq ^w^ 2 1976 ^ q?^ qq 

*1^ pi'll I 

i 

(1) qP^ 'i5*-Hl<^qK ^*nl3 qi '4i'j|iRt qq 

i\ ^ ^m: ^ 3ifVqr qm ^ ^ ; 

(2) a^q fq^ ^fomf ^ -gq 3*4 )<c(kT qrq^ 

; aifqqqm 3 ciq? ^ ^ 3 u{)<c(kT ^ ^ 

.cTp; mm qr^ ^ ^ qiq f ; 

(3) 1 ^ 4'uil4cjKl’ ■% 1 

1980 31 1989 qqr qft arqfq ^ 

■ ■RiqR'Jidqi alk Tpq 3if<PfRT 
1%qT it, arfqqRm 5 qq?; 

(4) i w ^aif ^ "33 qqfqrM ^ qiq^ ■^'3Tfqqr 
’ 3ifM^ #T q^ qqr # 3FT ^^ 

•^' 3?qqT 3fJ^lffd'{rW ^ qM wiimi 
i ^ ^kn fq<t>cu*M ^ a qqr 3^4» qftqpRq^qi 

■ tq^ m ^’; 

(5) . fsR #T^‘ (4>41vh qrqr 3ifqqqW 

I 3Th anqidchidld 4>4 ]j^h qrqi ^rf^q^rW/ 

aic'MchiRnet) ^ oR’ilJifH qrqi aifiicbM TitFci) 

q^ qRq^, 2008 qjt qjq qRT qfq q^ q?t 

#iq?^i 45 <ni< qr ai^Rcn^ 

3TTqR m q^fer qr #Tqj ^ ^ ^ wtftq? 
anqqqr qi ^i^Rmr i; qqrn qq^fgqq q ^IqR, 
apq qqrqf qrFfqq^ ^ mm q^ q?Rjgqq 
^ t (^' ^ qt ■Rfw#icr t fqqqq ^\4^m 
q^ qqqt, 2008 ^ T^ q^ ^ 33^ ^ ^ 
t) ^sq^ qiq^3?fqq? ^ srfqq? qfq q^ qqr; 


(6) 3[TqTcjq>wlH 4iq>H 311^! 3lfq+lRqT/3I«rq«bWlH 
■^qi 'mtm qrqr arfqqrrltqi' ^ qm^ 
3fiqchdH qrq qq PRnq wr^ ^qr ^ qrq qq 
qJt ^ qjt qRffcqqr arqfq q^ qqq^, 2qo8 
fqqqq qjRfqq^ Tjf^ qisf 
3r(Ft q^iqr qqr ■!■ qqr fqq^ hih<^ qqiPfq 
qit qqi qqpn-qq qrft q^q? "^^qr 1% fRf^ 
"dqqR ^ aq^qq m 3ik qqq ^ 
qi^ qq PH^nw qqmq qrqf ^ ^ #t 

qiF ^ qtfeq qr 3^^ qq^qR "gqq tqRiT qn^ni; 

( 7 ) ^P»tip1'i, J^ch-qf^ ■Q;q ■fq^T^TPI .i^l<^qKT ^ 

10 q^ qqr; 

(8) ^ ^ qq«^ ^iqqd' 'm qpR qil q^ fe 

qrf^srf (1986 qf^ qrlw 73. 845 ^ mt 
^ 1986 q?t Ft ftq qifqqq 73. 1165, 1328, 
1619, 1735, 1275, 1457, 1087, 1034, 1263, 
1294, 1327, 1349, 1370, 1353, 1400, 1451, 
1504, 1564, 1650 cWT 1609 ^ 731^ alk 1987 
q?t 173 qifqsbl 73. 370, 298 afk 73 ^ 73Tq 1987 
q?t fe mU<h\ 73. 822, 875, 180 3^ 200 ^ 
73m) ^ qr^ •4‘ T5qqq mrqiTTq ^ f^qi'q* 
24-9-87 ^ 331^* q^ mn v§i[ ^ ^ 
qq^RT q 1-10-1984 ^ qiq qq«^ aqqR qr 
Fiqqq q^! 33RT ^ ■^' Ciq«f Fiqe^* ^ 
■^q "4* qq^ 'SRI ^ q^ ^qr ■q^t Tiqqrqfq qq> 

■^3 ■qpRft I ^ qqqq ^ 33d7fq aTi^-Tftqr 

^ qq qiqr qR^ RT^ qq«t Fiqe^' qjt q^^ 

^ %q; an^-qq ^ qqr^ qrmq 

qR^ qiBi< I ^ qqicTq ■qF yniPjia <=r>^Mi 
% 331^ 3^qqq mRUcRI ^ 331^' ^ ai^RR 
qFgq t^qq i 

feiqun 1 :—ai^Tlfqd qifq F^T aiJTjfqd qqqifd 
q a3m t^‘ qqp ^ Tfqpqq ^ FmtqqR, qq^qq 
tw3 5 C3M) 33m -mii, ar^fq;, qt ^5^ #!q?!, 

q37qt7 trr q aifqqm qq^ mfqq^ q^t W 
afqjfq 331^ ard^d ^ qi^ qiFft Tfq^ 

33Tg-7ftqT 7|3 W qR^ ^ qiq ^ I 

'femqft 2 :—’‘1^ #3qi ■?K qq q7 
#q f^‘ 73q7-73qq q7 q«3T TRfftfqq #Tq3 (173^ 
^ qfkqq'^'TtqqR) fro, i979 ^33«itq 

qfTqrfFd ^qr fift t i 

(clUIuH 5:-33TqTFqFFftq FRlt^Tq aTPqqqW/ 
33Fqq5TFitq ^ qqtqq tiff arPqqqM' 73fFF ^ «jf^ 
#iqr Fqr qRft^TF aifqqnTt, q^ TFR ai^^q q7 '^qigqF 
f, ^>3^ 5(73), (5) F«3T (6) ^ 33#T 

33T5-73tqT "q^' qrqqt i 
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1^ 5(^)(7) ^ 3T?!^ 3n^ ^ 
^ ^ ?n^lReh ^ 1 %<«»»dH I <ii4)^<i(K ^ 
t| ^iratn ^ ^ ^ i -SR ^ ^ 

«jt ^ ^ t%«if% yiKlR<» 
■'ra^ ^ ^) •«<<»>« sni ^ii^Roh fc^oh(HMi y4-H)<;«(i< 
^ 3 ^t^ #TRqc! ^ ^ v^ 

317^ *‘5ZTorwT ^ l^tirfftw a;?!^-^ - 4 ’ 

3!n^ ^ ^ ?nte^irm t ^ 

■qr RTGqfR^ 'SRM-'T^ -qT 

Rlirqlqain<7 ^RT RFRv^ qi% ' 9qim- q^ qt 

^ ’Tf ^ alR q?: f2|'^f^'R»ai<ri*< '% RTgf^ 

SRt WlPum it "qi <s-cqa< tIT«3^fq^ 17 ^^ -qj RR^ 
■'TT^ ■SRTTrf--qf5f ^ ^ ^ I 

^ 3R7 '»f 'apq 

^«I-’R^, TO ^ siR ^ 3n^ ;5R7 

cT«7I ^ "aqr^T RS^IobR 1^ I 

^ ??7 qPT •^* 3 TTh -STOR 

^"T^F ’' 3RM-'q^ 

3Rm-q? t I 

TO ^ cRit 7!Rhsr ^ R^ltro -it 37T^--q?I 
37^ ^fP[# ^ (IRha iTTEqfqqr 

^ ^ -aqniT-qq ^ t sfR qiq -g^* 

"'TR’^ f^f 37^^ "RR ^ ?it fro? silK^Mi sfR q 
^^)%Rf^'3mnn I 

2 qt ^ R^‘% "cR^ 'm 

"'tRw IpNt ^ Rn<, ^ cfKlTa 1 ^ ^ qlfcR 
^ 3?R 37rqRT m ^ arq# 3rfq^ R* ^ ^ ^ ^ ^ 
■qr 3 <h1m 3^^ f^TTFft "q^w R qt airqR tr 

■rR^^ ^ afT^qRr ^ ^ vsni^^n I 

6 . 17^ ^ %T^ ^uft«* 6 ||< qqfq^ 

^ Rinsfa cT«7T yw)Rjef> qiqf ^ ^tM ft l 

^«i)sqK *jt 37?^ ^ i 
T^R. arcft^ 

il ^ ^ TO 1^ cit <F#' TOT ^ 

i RTq! qi^^lT M<*^ <3tief>l 37^ ^RfroR^-^ qq^q^ 

qq.^.^.T^q. q^JTiTr RiRaa ^ 37TqHTO qnif qjt ■ardW 
^ ^ wm 37Rg7T q qR^ qft R»7f^ R‘ ^ miJlW 
tot 1^T sTT^iR-qq # TOT qRw ^ Mm 
TO i" qRtrnq ^ smiTR ^R 37^ TTTRT qjR^ RTR^ toU^* 
^ aBiqRr ITRgTT ^r^ q^, ^ -qiq %qt ^Iinni 


ft^qnfr 2;—TOT qRaiTT ■^' q5^ ^ ^ 

^ ^ qiq i %#■ sftft ^ 3TRiqr4 <l^lciq ^s^prq ■'j^ qR# 
qqi ^ 'afi^ qR 4-^ 3iPiqi4 -O^ldq ■$<i^m q>R^ 
^ TO # Rt^ fen qfTTO I 

7. TOTfeR qjy TOfhr ^ ql'fe^ RrqfRq srqyq 

8. R7^ qjy. ^ ^ q^ 

qiRTRqnR 3?ltjlnitt> <JHshHT'j?lR*qi ^qTOq^ ST^Rfeqf 
R a, qr ^-^<4 >k'I RferaR' Rr^ H, anq^ sn^-qqq 
3nq^ qjt ^rfe, ^irr fecfr TOffeK ^ anqqi 

3nfeT-qq a^q# RrqfeT igfRT 1 ^sfR-g^RTR^fe^ 
toRt R‘ ^ ^ q^ ^ aiFlqq-qqq qR troiR q^' feir 
TO?7T ^ qf Rfqfel qj^ aqfe^ qrRtel ^ q^ IR^CT 
fenr qqr ^ i qit ^qfe q^^ ^ rtr^tt^ qlqvR Rqif qr 
3TR*7T^ tRiqq R‘ tot to r# i^*, qr feft qjyq ^ t^fee 
^ ^ Rt^to ?frtNnR ^‘, fei^* arofRro qj ^fqqr qq[ 
Rrgqq 3JTfe TTife q?R‘ t qr #q>-TOqif Rf T^qiRq f, 

^ qR^ .(375R^feT) 3TR3CT q^qr ^ %feT 
R ^ qnqRTq/RfTO ^ a7«q^ q^y Rjf^ TO fe? t % 
to!# ^ qRw a# fe aq^qq fer t I 

TORqroq# «nq R7§qT ■qrfe qfq aqqRrq^qq^ 
Rrqfer ^ qq^ tot qft^ %q to# ^ qRqn Rf 
^ Rrqq! sr^qRr rNt# ^ qf^ qq Rtrrh t ^ qqqq 
qqfer-qq arRqt^ to fer qrori qqq# TORqqrR Rq to 
^ qnqq! i 

9. TOftqro^aq^qq-qqafkTOqRqiTOq^RqfeR 

qjR# qr qRw ^ 3P^ 3n^ ^ RTqv ^ aqqh qq Rf^ qffe 

#TT I ^ aq^ qR^ qiR^ TOffel^* q# q^ 
^RiR-qq TO #n ^1%^ Rn ^ qR!^ ^ q^ -s^ %q 
qTTOTO? q#T^TO#^ I aqqRi# fe? q^ q^ 
fel f, q^ 37r#q? R<TR, '3Tqfq-1RTfer qR^ a^R RPiRqqR 

qR^ RciR qR qqro 37 R?t ''jpfq: afero ^Rq i qwR % R 
RrqfRq qiqm to! q# qR# i qf^ q^^ qr 
RTT^tor; qR^ R qr TO Rf ItoR Riqq RTfqm qR# qR 
q?^ qrqr TOT f ^ R troR qrqqr to! q# ^ qR# it 
3TTqRT TOT qRw it qqqR quRqqiR ri; to qt "TO#! 1 

10. feR it qcRqro q# aqqRi TOT qirR fe? qi^ 
nR^ iTTOT-qq ^ fer qRw R q^‘ Rq# fer tottt i 

11 . R^TORqTORTHffeTqjqrTOqqRRRiqTaJTrqRT 

TOT qtfe it ^ f :~ 

(1) feR 37qnR R a^q#! quRrorR qrr rt^Rr tort 
qro, qr 

(2) feR qqfe ^ ^qiq q^ q^ qy 

(3) a^q# WT qR feR ^ qqfe qr q^ 
qr 
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I ^ 

(5) 3T^ ^ ^ 

^ wf WTT, ■qr 

(61 3TtRt 'SWTtT'^rd ^ 

’ ^TFFTI^ ■qj 37^7jf^ 3FRRT, ^ 

(7 1 ^ WJ^ crd^ 3rRRT, 

Osj ‘3fe!^2^f 37^ f^Tsf^ -Sft 37?#^ 

! ’mi 3r^ sm ^ a, ^ 

(9) ^«[iT mn^ Wt wr^ io4c)6i< 

j 'SR' 

{luj ^ 3n#Tf ^eh^x^iM 

I ^ 

(n j) ^ ■rIwT "^TT 1^ 3E^ 

j 3I^.K ^ ' dMit><0i ^ 

i > 

I 

f 12j) ^wrir^Rif T(t^ ^ ^ 37^1# ^ ^ 

; 3JTJTtJTf-TR ^ ■ 77 m ^ 1^ 37^ 

; •anrPTER 

(dI) ^7^ Tsfef ■ 4 * ^ErdHsId "^TT %?ft «rt ^ ^ 

I 'eF?:^ ^ wm i\ ^ ^ ^ %R 1^ ^ 

; 3;^5??7FIT 37mif«R7 STf'^n 

: ^ IT^FcIf f 37 k W7 :- 

i 

(^) ^ ^ 115^ 377^ 

i 1[RT, ^ 37JI>Tq t 3fk/^ 

'7^) (1) 37777 ^ 7 ^"3^1^ 

i %l; 

I (2) ^’?R5F7^ 117^ 3;=rs^ 37#7 
^ ■^#711; 

(Tj) ^«7I77t'^‘k'*77^0 37^^%^.3iMo|rSlrt to7 

I ^ i; 3fk 37^ m ^ «<<=hlO 

k" ^ <7t -^faRT tHiJMieidl ^ 373?77T 375?7R7f^ 
' -^77^^ ^ ■qTar ^ I 

?Rf ■7TF t % ^ kR*7 ^ 3r!|N -^i J\]^ c7^ 
•1^ 'jjm,*n '3i“<f^ :— 

(1) 3u||<^c(T7 ^ k' ^ 37077 ^ ^ 

i ^ 37 ^ TT^ 37^- 3 ^ 7 ^ ■^777 

: i\, 3^ 

(3) 3U7l4e7K ^ 37^ W7 k* ^ ^ 37«77^ 

i 13 ^ 1 ^ wl, <it ^ ^qr ■=! ^r!77 

i rPTT'm ! 


[Part I—Sec. 1]' 

12. ^ -?wtw ■qftyr k' 377 ^ ^ ■?^‘ 37 ^' 
fr^ikcf 37#^ 37^ 377^ ^ ^ f, ^* 377^ 
^STTc^ ^^7rzi71777^ 1 

1^ ^ ^ 377^ ^ ^ "RTl 

375^3f^ ■snf^if Tn 37^^jf^ ^ 37 ^ 

3t4]<;c{KT % %XT 37Rf^ fttoTii ^ 1^ VI 

^snfNf ^ 3U7l<c7i< tttttt^ w ^ 377 -^ "q^ 

■qft^ ■?7T87T7^ '<^ ‘577 "^T^i f ^ 877#7 

373^f^ ■snf^if ^ 37^i3f^ ^-4nW 'm 37^ fq^ 

^ 3U7)<^o|K 7 -^Tt 3777f^ ftf%^‘ ^ *77^ 1^ 

7HIRM q^TT: k' ^ ^ sqfsRTc^ -q^^ ‘^Tl^TTc^ 

^ <7> ai "I I 

13. (1) ^7^Tlr^T7 ^ m. *4' 37?^ ^JT=qlW 

as-f^ ^ -ni^ ^ 37^' ^ 377«1R 

WQJlt I cfrq?^ 377^ 37^T7^f^ "q^* "qt 
^ 373OT "q ^^'% 377«iR q? 

qiiq wfr 3R7^^ f^fsRTqt' k' 37^ 

31^ (-viH k' 37#q7 «F«^1^7II) 

k7qff7cf I 377Tf^ Rr«wqf q^ 37.m,37.q7Ml 

3fR 3lfq.m 377^f^ ^ ^ 3«7l<'a|7^ ^ 375?to 

qR^ ^ ^ q^a77 ^ 377qR qR F7 37^^ 

^qf ^ ^ ^7# 377Tf^ ftHw^T 

k‘ 3T7qtq 37^ T77qq7 ^ ^7^ t i 

qYf^ ^ird-qT, 37^4iRd -SR-^snW 

q«n 37^ fq^ ^ 3U7l<ctK 

IqRft ^ qr q7q?77 q7 ^qqq *7 h<4 ^ 
%4 # TT^TR q^ fknqq qi ^ qq ^qqVi q?f 
pFq( i ^ 3W7l4<=ll< qit 377^ SR7 47WW 
37r'q? 3T7qR q7 375?R77 

•ai^j -fpi f “jf7 sT^gfqq qifq, 37^gf^ qR-qiTfq 
q«n 37^^ tq^ ^ %R 377^^ kfqq^ 
f57TT 375’qfw q^' 1%q7 qqr^ i 

(2) RJqi 37TSR53 W7, 37qrdgq ttfqq^ #rR 

3755f7f?iri qR 37j^^rqd ^nlq, 

73R-^ aqi 37^q fmi w^ ■qsffqqq^ftqki^ 
■afq -q^R giq 377TfMq 1ttqq^' ■s^ q?^ qmq^r^d 
f^ qr qqqn f q^ ^ yp'hqi 3Sfq^ 

qV qrq k' q^qcR fqqRq q»t qit 
liiTqrqRqf i 

(3) ^q 3qqq1f ^ qfq 37q77^^ RPwqlf ■# 

f^ -^iqq 3U7l<^qKT qt ^ qit 

^qiq q 133^ lo; q«7i 37i3f^ kteif ^ %R 

qft ^ 37fqqKn ^ %R 377qtq 
TfT^’ q 3|k sFTt qR ■qqRI71 I 37iqk7 
~R~fqqq (4) 'qq (5) 4’ fqqfftTT mtqjf W 
«n3 k* '37^j?R77 qq qq^n t t 
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(4) ^ 3T3?M ^ ^nw, 3?!#! im 

^fwr ^ ^ ■anfir, aqgqjf^ •aR*-^ 

^ 3RT ^ *3^ 4uji^eiKT ^ 

^ "^Hnn ^srn^ ■3^-f^^ (i) ^ m<»^4» 

^ ?R!f ^ 315^ ^ 

ir=BR inR I^Rr 

lHvfft?T ^iRRi stiNt if aqfW ima 
w<i^i 1 

3n% 4*4i^qKT ^ aqiif^ 
eijjfc^sMrsff^ 
^l»»f^« <iuD^^i< ^ aiNai flUT 1$ In* 
1^ ^ wflRT ^ aqnfifRr ^ ^ 

Tfrf^TR #t I ^ ^ ^ ^ ^f^tn 

aqR%?I ^ ^ 4ui)^«|KY ^ ^ 

liWt 1^ (1) ^ TR^ if 

affjm Tif# ^ wm '^^,’TORiq^ 

^ t^Ri tefr ^ an ^ w I 

aqRfiR ^ ^ snqfiRT ^ ^ 3i3;qj^ 

3i3^?T Pw^ »ff ^ y M» dufl^q i iK 

^ iTwr 11?^ ^ W'SRfiqw'q aiit ari 

^PtomT tiwi ^ #<I<K I 

(5) (4) 3Jmprf # 

3i3?ifiR ^4 wT aR^ m ^ 

^ aiff 

11?^ aqi^ ^ 

^FR i TR^ ^ ^ an# 

stim ^ a# # ait # #»ir # 

3135ITO! ^ |i? anaflaT # 3iflm^ 

Rap#f I 

14. 4^W '^f*Rb«HI ^3 3lRfilW RfJw<| 

Rm 12 w 13 ^ 9\m%L -s^lPr 31^' 

sf# i aqraN aq# RrtaF ^ ^ -RiRri ♦ i > - 

^1^ Rf 4(91 T^ ^rii^R<i> Rw#*? ^wift^€n< 
^HRFl, *!1T 3?3^fl an 3l^qj^ af;T-^ an 3RT 
#, # 1#? .3T^f^ if^ 

aiN?IT ^ a^RIR 3#^ apt 3f^ W^nST # W, Vil(lR4> ^ 
^ 3lfflR<M 4*4ft^eiHT #, aqtiftf'i'^ aqRfllRT 

RRWiff # rwt ^ aqf^ ^TWi ^ ’softa^#, 3f#n jrt 
1#%man^iai#^aqTtnqaR3l3#^a#^^^ I 

15. ^rNii-^ f ^ ^ ^ n’WJT 

■#w aiRumr Ti«FR 3fR Rfr wi ^ ajf^ 1%an ^ 
■3R^ RtjR? 3na^ ^ aq# fi#iF a^ #an 

i #1^ ^ 35# RT«T #t 'q*! ^zRifR ntf I 

16. fq1^R’3f#if^aq^ai^ii^#aqa^ 

W^ ^ ai# 3aaftqRRf # Rl^jRw aR aq^Rl Wf 


nVWdj # ^aiR # art #t |5# ^ 31# 3?|^a(q 

a# ^ RiPW a# # ai^ TR 

ftjaiT ^?#T I 

17. 

aw awr iBw a# -f# ^ aw aqrawwr ^ 

RWR ^ ’wm ^ #1^ 3 # # 3aaftaWR aq# #^51 3fk 
a^ # 31TO ^ 3W ^ Rf^j# # #1^ 3q^ 

t 13aaftw # RnsRw # Rm aif # T^ ^ ^ % nR^ 
aqRwr^ R^F^rai^ltR a# ^ ^ #i«i -^f 

Rr^f# TnRwrrR R^ # i 

18. 3aaRqqR # a^r alR ^ ^rrr itm 

3?R 3R^ #R #t # ^nttR^ Raft a#f iRsft # 3W 

^ # aqRwnft # Rq ^ R# R# ^ iiupp 1^ # ^ I 

RWR an Rl^ 3nf## ^ # ftaifft# OT 

iwna # RlftftR a#jn ^ # 3aaftaWR TT aq#I!3ft # ajfft 
n8T Rq apn f, 3RRT RfapRI 3Wt I 

# f ivCRr/RiRfrii a#Ri ^ riIRrt RiRwai 

RrWW# # tiR^I^-IU ij^ ftf I 

3»aftRWl#ftlftRRfafftR1^R|iif (tqpT-i aftqiqiiT-2) 
^ #»ft I Raft 3aaftqanq # i#iST # Ritj # snm aR 

RiwaRR/^iRmw a#Rnr # 3#n inw aiR 1# ftf 3!^^ 

RWHW: RFf# 3«ftqRR # RWiaRR/sif^ a?^ # 
f# # aiWIR RW aqi# Rnaf f^RR a^ fRfRRIT aqftRI W 
aiW-l RWHT ^ (RRwR, tRto ai 3WRm # 1#f 

farfRRir a#Ri #f ^) I # 3a*ft^ a#^ # TqftoifR ^ 

aqRaw RR ^ Rqw aftf# Rift f ^ t%rRiiRn a^ 

ann-2 RWHl itm \ 1^[#aRT a#RT Rf»T-l WT WR WRWr 

9 

T# ihm wm^i i%fm, l^aftoi im> 3t ft^# ^ri Rfr 
RIW ^ #l1RaT 5Rr 3»ftqRq a^ ^R# ^RR ^ # 

R1#t I ai^ ■## 4«fl4aiK # aq# qRR«R a#^ # rR ^ 
#f a#f RiWft f aft a# aqqR rtrrrr miRmw 
##R ^ #ft aft aWRW ajyRn^ qRIRR T# aiftqiq afT^RlR 
aWIRR i awRRT aqf#I!ft ^ wRiP^ RR ift ## 

Riftrq I RaffVn 3*#^ # sr# Rqiwr aiftw # a# 
aiR W BFRTI 3# I 3##^ 3aaftq^ # 3R ?WT # 
«1R ^ TWIT Rlfftr^ a!«n qRRwi a#^ # ^ 

R# # "RTI^ f## if 31# T# # ^RRRT RT 3W«q RT ^ 

I RSfiw qftasT # 1#^ RwffRi aift # airftRT # teft 
# MRINRi #f R1#T, 3R# RTR-RW TRRWI 

aiftw # aftrqiftRm # ajn R# # R^ 3ajftq!iR 
##taiw iqwftRlR R3I #f Rwi RIW I 

f«rf^ a#^ fnn~2 R« am RR?-^ riRi^ 

awRm RRT? ?RI aqRw -^/SIW# # a?ygn^ anaftf^ 
Rfr rrij|I I 

19. RlfttrR Rq ^ aqRR osPw4f Rt 3*1# aqiT^RT 
RRmaft aiT Rm 1#? Rift # ftlH 33# aqRJmi R1#R 
#Rm(40%)R3Rft3lRlR#ftRfftt^ iaWlRl^3nftqRft 
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^ ^ 3?I^V^eh 

^ ^ 31^ ■smirTit I 



V1|0R«») 31^^R 

^(F) , 



f^H '*11*^ '^T^ «Pt4 I 

itift (pp) 



?rnf 1 

^(L) 

■ 3. 3<5j«h< "^iT^ 1 

^(KC) 

, 4. '3^ «f<n ^<3«»>< ^T*!! Bin 


f«hi^ ^1^ qi<^ 1 

^(B) 

5. ^«h«h< Rb^. 1 

W(S) 

.6. ('t^‘3ll^Hf'R)1lFl^^'^ 


4»|4 I 

(ST) 

7. ^ ^ ^ cFt4 I 

:5^(W) 

; 8. ^ t4it< ^^»t4 \ 

(SE) 

9. ^ ^pt4 1 

(H) 

10. ^’i'5h</«ild<»>< RT% c(i<j^ ^>t4 I 

3n^‘S^(RW)! 11. ^ r<rl<a4i< 1^ •STT^ ^ 


■^>t4 I 

^ 3T^W3Tf ^ 31^^ -3^ -RTI?#' 

«?>fHlweb ^.if(«hk«l fHHfdHatl "4^ 3Tf^ :— 


c»»f«4tw€h 'anTf^nroT 


T ^ 

^^(BL) 

j 1. ^ <si<i<^ »nn 1 

^Tl(BA) 

i 2. ^^nt( TsnoR—'^. ^4d 


■©. ^ ■j4ddt 1 

^ ^ ^ (BLA) 3. W -^TR 1 

3TtT^(OL) 

i 4. T^sp ^ "RTR (^Flf ^ ^prf) 


1 


1 ^. M«b€; ^4dai 


■»T. 1 

^ tr (OA) 

5. 3^ ^ C^ 'm ^)- 


■^-i 

^^(BH) 

: 6. AtE ^ (Ab ■21T 


■^RJ^) 1 



y^nviHw 1 

^(B) 

8. %I#T 1 

it.^(PB) 

9. 3Tf%^ 1 

^(D) 

' 10. 'em 1 

(PD) 

' 11. 3Tf^¥m 1 


(Part I— Sec. 1] 

20. ^ ^ZTf^ :- 

(^) ^ ^ fv»||<^€b| TIT 

t,. '4clir^«+) #??T spn ^ t Ttt ^ ^‘%i 4 

«h<I< ^ "^IT 

(TS) ^ ^ ■qrsft ^ ^ ^ oCft^ 

^nrfNr ^ ^ i -m ^ 

c^tii 

^ "5^ ■^' fn^l^ ^ "qnr #tt : 

^ ^ ^ 31^ 

^ aftr fri^ ^ ^ ozif^ TTf cTPj^ 

^1=bi41 ^ alk ^ 

3Tr«iK t ^ ^5?Tf^ ^ f^pTTf -sr^tf^T if'^'k 

I 

21. ■pT-RT^R ^ ^3Tf/^'^ 

■sfpft "t 3»i«hi t^<ii<ut ■qixfvivi-ii Tpu ^ 1 

MHfvUi-I 

^ain ;__ 

^-l ^ffeRT-q^taai—(500 3 t^) 3i«?f^^1^1^Tf^ 
A ^ W-fVsi #t I ^Ir^ yVHM^ ^ 37fq^J?m 250 
3W 3f(^ Tlr^ 3RRV5I ^ TI^' ^ 3T^ ^ ^| 

’1FT-II ^ 3u0^cii< i^Roici -4 ar^ -jux^ ^ 

f "JTO o^f^r*! 100 3f5fd‘ cFT #n I 

(^) R^nad W1M?|T ^ ^ 3|k ■qfcl^sbH ^81T 

ifA y^f-miiy ■^" fsrfiR ^ •qftiiM ^ ti^t 

t:- 


WTTW-I 1 ) 

3?r«RKR 3T^ 250 

(^) 

30 3J^ 

('^) hi^i*< 4 sir^iy^H 

70 ■prn 

(tT) ^TWNi f^i?R 

20 "m 

120 (30 ^imr^TfiTTRn, 70 


^ 20 ^IH^ ^?H) 

(^) <4V<4dl : 

(i) W5r, (^f^) 

378joZTg^, TTI^ chief, ^4 s*»H 

(ii) '^TOT^iFT, ■3^T^ t^cTT^, cT«fT 

(iii) iiRfw[a«nl 3fk 4^1c|l<'J| ^ yebcrHHIl^ tI«fT ^5in*27 

T^‘ 3T«foq^^ iT^ 3T^n^; 







['MI—11 




(iv) ^ ^ FIRM, IWI 

'R 3PM; 

(v) ^ -i#!, “SMR MT ^ iN; 

(vi) 5Il«Qlci«f> MT ■*73«ra^ lIJp^T MI '3M?T 3WM; 

(vii) ara l^icTf^, ISM 3 ww» i, -mi I^rim, 

am iTSm 

(viii)1f^5IH MT 4 3Tf%m ligf^RT I 

(^ )'RnTRi angW^irr 
(7cn»n^?i ^^,5^ 

llv^ w 1^1^ Tnf^ t) 

(i) 

(ii) 

(iii) 'iJd'il’sl 

(iv) 

(v) nBl^l fq^J’l 

(vi) 

(vii) 

(viii) 

(ix) ^ 

(^) ^(mpf 
( m) 

(■n) 

('^) <i<<iiui'jf (-pn^Eftea-) 

(•F) 3J)^31I orfSm 


WM!i-n w 
(v)^WlR!ar 

(^f^wil^R?^ •^, fm, ■^5R)n t^, 3?f^fpmT 

3?k 3rtw<Vi 1^^ i) 

(i) ^ 

(ii) 

(iii) ^ 

(iv) 

(v) W 

(vi) •iio/IVi'^Mici 

(vii) 

(viii) m 

(ix) 

(^) 3 TOH<rfi 

(■«r) 

(TT) aim 

(^) -msi^ 

(T) ffi|4)WW<i» 

(x) f^, 

(xi) 1^ 

. (xii) 

(xiii) 


(^) (T^2m)aM) ^irfSm 

(■ff) «FM? 

(x) 

(xi) Ttn (#T f^RTB) 

• (xii) 'Nt M 

(xiii) 

(xv) 

(^)ww^fii5rR 

WTO-n (^<2) 3lf)Rm3^2S0 

("^ ) t^Rnt^i 40 qyq 

(“O^) "Sf^ fiqiR MfT ^ ^ 40M'T 

f ^5IH 

( ^ ) f^^Kcrt TTOT ^IMinnih 40 

^wo^rm 

3I^m ^ 31M>-120 ( 40 rtjfcivrHI, 40 31^ 

1^-1 Mr T5f[ ijpj f^, 40 Ml a ngl ^^H ) 


(vix) <4^0^ W 

II. ^5kVi ^rirHrqi^cMj 

III. nTx«t>! 

IV. l^^fR 

V. ^ 

VI. 

VII. 

VIII. \kilM 

IX. 

(^) fii5M W ^ ^ liqiH 
I 3i^J^'fii5rR 

(i) 3IM^ afaRs?n3( 

(ii) IIMEFT^ aiJ^rWIT^ 

(iii) 3IMh!T aw^«ITq 

(iv) W?FT 3IM "EIT 3TM M 3PrM 
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II 


(i) ^ ^ 

(ii) icT«?T ^ twrqrfaiiTR ^ 

"TO 

(iii) WFT ^ ^ WT 

(iv) ^5PRfri ^q«f -^' fqp^vfT ^ 

( V ) f^^lH'l ^ "4* 

j 

III 

(0 MiWiTTi^ TT^ 

(ii) \'i\. ^ ^ 

(iii) "OwN ^ ^ -allFm, Wdlcb^ui 

alk -sfHsFH 3fn#5R 

(iv) "n^md 

(^) P i gn T^i 7m s^r^f^^rr 

n ^ 3flT ^ 

III TT^^FT tT*IT ^)'*IRI 

IV ^ f^id 

VI 

vn Mi|IcKIij)i^ 
vni Tn^ tT«iT 
DC 

X o^|c<^r^» Wgq 

XI 3^T35f^T^lT«IT'?^T^ 

xn dI<Rl(^^T^T^ 
xni ^«n 

XIV 

XV TT^t^ 'ni49hH 

2. 31?^ ^ PdRsId TdW d^rdki 

(•^#^) ^ #Tt I 

•^‘ ^ 1^ I 

3 . 3T^«(f ^ WI Wi ■^«T ^ Pd^HI 

^ I ^ 'sm #T^ ^ PclPH<=h ^ 

fiei^di ^ I 

4. ^ ^ MJlfdMdl ■>¥ 3Tf^ 3T^’ ^ 

3IT4^ ^ po|4cf,[pt^^ ^ I 

5. 

3?«Tsff ?[nT Ttrc 3Tf^ 


[Part 1—Sec. 1] 

f^ ^ xjT 'mnr^ ^ i 

(i) 31^ 3nFT ^ ^ ^ f^ ^ PdT^^ f I ^ 

oin '3^: -gj^r fr^ ^^ncu t ^ "3^ 3I7^ 

PT^iMcT ^ 'fiTfrf ( 0.33 ) 

^ -^cf^ cpTZ 1^ ^firt^ I 

(ii) •zrt^ ^ 3I'^8Tf T?;^ ^ ^tR ^ ^ ^ "nnw 

RHI ^TTCTTl ■^fTK ■'FTT 3 tR ‘3)^ ^ 

■^811 3RT 3f?^3 ^ %T3; ^ f \ #1T I 

(iii) ^ ^ 3rR ^ ^ t 3I8lf?t 33«7«ff 

^ -JtR ^ t ^ 3^ 31^ ^ 

P^dl ^R^'ll I 

6. d^PlM 31^ yifiM^I R 3TR ^ ^ Pli( vii-Hl<\c<KT 

^ 3P^RT cM^^Pd d?0 % I 3TcT: "33^ 3T^8i!T "f 

TCtarf ^ 3f^ 4d4^dd< 3^' ^ I 

(^) Tjfl^_( 100 3^ )—■# 

HrlHsId ■^' 3T^ 3ir<T ^ f 

3114)^ ^ ^'-diPdd oqfcKicq %'i 

^mnn I 100 3^ #TT 1 

odPtdr^ Tfftg^TJT c^ fdTlT TTI^Urd^ ^ sS*41<^qK ^ WIF7 
WT m '^Fm 31T^ ^ 

%%cT ^ ^ ^ R RRT ^nxnr 

^ "H aiTqajf ^ qlfe^ P*l5ll«l, 

4^l^ l 4cf4 ^ Tj^rST^ 4Hddl, fd^ ^ricjciiH, Hl-ife^ 

^ I H l pjId^ ' y^lPeW '^t 4pddT. qiPiPqqi ■Rc#F3T, weci^iPW 
^ WfT 'FF 31!4>'rtd ^ I 

mP<Pvi«-ii 

^ ^ T(T?2RT ^ p3R '4' ^ ^ ^ ^ t, 

fsf^a Tfir f ;- 

1. ^ 3nTPlt^ pT^lHihrHI 3Tftj^jRt 

(■^) M ‘■^' ■4' t I 4ddRPI 7F^ 

8000-275-13500 (^FFmf^ncI ^ddHld) t \W^ 
3T^'TO-W7 ^ 3!3?IR 

^ C^XU) ^#TT I 

(13) 3u||t‘o|K ^ 37^^ ^ 1^ ^7ft^8ifT 

xfi; ^mpTT 'W y<<=bl'< ^ 371^?^ 

■?nT^ ^ TT 37^7 3^7: qsiqi "Sfr 'TT^RH f I 
■qf^eTT 3T3f^ TH'dlN'dH'* ^ ^ 

T«7P^^ ^Kd1d ^ PqP<+)r<Hl 
%TJ7FT A ^ ig Fi I 

(IT) T7f^-^ ^ 37clP?7 ^ Am 37f?74>lf7^‘ 

^ TfTTcTpq x^ xwx^ 13^-1 

1wf 301 (3) ^ ?Trif ^ 37^ AfA -q^* A ^ 
t^l qt 377 3TR ^ 37T %fecT 

Ttfe77 ^^377 WWTf ^ ’Hchdt f I Pt)*^ 


I 








j MFTI—1] _ ' ___ 9 

■?*{HrdRa jIT y«»>ai "f I 


311 ^ (2) ^ ^3^?^ ^ 31^ a;?3?iRiPf^ 

^'m 3?8T^ vikIR^Ii a^vi'Wdi ^ 

^ ^ 3Tl^a(l4 ^cilfH<jrTl ^ HIHdY '^’'T^' 
^ I 

(^) <j*41sqi< ^ IRI ■Rr^rfRci 17%^ 

57r<T 1^ 37k Ikwfkr ■^’ 

■^rfkf ^4''I I 

('S’) w1«^qK 1 -1 -2004 ^ 3<l^^|l^^K 

3T?T^ ^7;5Rt im fn^T^d #17 1 

('^) S*41»^qK "3^* 37^ 3rf%PFTfkif ■qr 

•FFR-'Rcra ■qr -fwif '% 37^RR 

^ Fq=fqR I 

C^) ■jTift<«yK ■qq ■5Rt^ Iwif ^ 375RR 

■RRoft 1=r:^J^ TTIH a|k 1^:^ 371^' 

<fn 37^1^ ^ I 

(■57) W')<;<i(KY-qftw ^ <s^'% ^kR 37317^^ 
w ^ fMt ^-qrlw ^3 tiH 3fk-qf^ 

'7? ^871 "qra qR?n t ^ ^ miRT 

«f>t ^ «ehal ■§; I 

(iq) fWTtgRR, 3q^cW -q^ Tfl p[^ 

3T^te ^ -qq T8n ^ ^ RR7T ^ 

1877 ■q^ ■qq qjT? 7^-qfR-gR ^-qft 

SqqRl ^ %T5 -q^ % 

■5(f?T87R ■qq, ■sqcftcr 3Tqfq ?nk7R f ; 

(^7) fT^f^ ■qft ^ 10 THH i Rd ^ ^ 
•^’ 8FrRf ■qRqr ^ 1 

(■^) TIHMci: 45 377^ ^ 

if ^ 7T^‘ -qj^qr #fT I 

(^) "^fq^ -sqf^ -pf %ikf -5^ aroki "3^ 

■qq ^7^ ^ f 1^ -qq t ^Ndl 45 qq 
^?7^ im (%q) fm, 1993 ^ mi 

Ffcft t, '3R ■Rt^R fM|77 ■3qR«fl[ •# Rm ^ 
RR I 

(3) Rit-SRT ^ 7]^ f,-3^4* 3^ 

37-^ RJR#* ■^‘■3T3Tt^ RTRTk? ^ ^RTqR 
3ik ■RRR-’RRR RT RfkntfRcl/RfRrfcR 1W7f ^ 
a7 «ltR RTRf RkRT I 

(B) RiqtR ■4 3'wil4oiK qit mJdcfw ^ rfrrj 


(^) ■3r5qqqM''4‘%qRR37kR^’R%c7RqtRfq^ 

3iq^< ; 

(1) wnq.RRhrHI 37kRJRt^F# 

■3qq •fe RR w 

RRt, -qRPftR f^rehcHi 37fRRJRt (rR^ 
^dHHH -^T. 10,000-15,000) 8^ R^' RT 
RRk=7fR ^ R«7T 3RR (3?) 'jY ■qt^ 
■qlMqq RIR I 

(2) RRI^T fRfeRT 37fqRrrd/RftM 

fRforMI 3?fRR?R^ 3Rd Pd^f^d 

•a^ RTR 6 R^ RTt ^ RR # t 
37RRT WfRR> RRPfkr fRfRT^ 37fRRq^ 
R«7T RRT^ fRfRR^ 37fRRq^/RfTa3 
PdlRirRI 3TfRRJRt ^ ?R "jY 10 R^ R^t 
• tqqfqq cfRRk' rr? rri ^ rI Rft 

Piqfdd tYrT 3nq^ r^f^cHl 37fRRiKl/c|f<iy 
■fRlRc^ 37fRRJR^ ^ ^-jY ■^) ■^ RR # 
t, ^ fRf^cRT 37R^^7R5Y' rY RR R7 
12,000-16,500 y. ^ <YddMH M^lHPd 
^ RRT ^ RT 25 Rf^-feR ^ 
R^^?RrqRf I 

(3) ^ 1% RRR-RRR Rq fRRfkq f^ RTRT 
t fRfRRRT 37Rt87R?, R. 12,000-16,500 
^ k' R^ Rft RTSRT ^ 37TRR 
Rq ■g^sR fRt^rWI 3TfkRrRt ( «jdHHH 
R. 18,400-22,400) ^ RR RR RRlHPd 
^ RRl TJ^ ^ ■Rq 25 yfdJ^ld R^ 
q^ RTR f I 

(R) RJ<N alk RlfRcR 

■RfTRRT Rqr^ ■fRfRRTTT 3TfkRJRl : 

(1) R? 3lldRd 3ik 37TR?RRi ^ RT qt^t 

■RTs! 3lk Rrgqt PrPr^ohi iRqiq rr rrr 

^Y#T7 I 

(2) RR ^iRkTRRf 8^ 373 RR RTRkRR 3fk 

■^RRR R5t ?nYtfkF R&8IT Rkqr I 

(3) RF 3Tq^ STf^lRJRt «Yr tY RkRR tWRR, 

3fk ^R-ctJdl RTT RiTR ^T^RT I 

(4) RF RPTR Iq!hai37f Rf^ "RfR RiklT I 

(5) RF 37F7?7I^ ^ RRNlftqf’^f 3135fnRR 3|k 

qxfoq "qi ^'% 3Ti<qi4l fW I 

(6) RF ^ Rq^, •Rtq R^ 


33^36^1/0 7—^ 
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[Part 1 —Sec. 1] 


■fe^#rqT afRi 

(7) W^77§-7^ 3|k 
'4" I 


^ ^ HU^I^oIkT ^ I 

(iii) ^ ^ ^ 3TT^ 

31^ ■>¥ 1 


feu^uH 1 : ^ Tm. 31. f^. 31^1 ^ ^<ss(rciR ■^‘ 

^ 3fMI#l r^PcboHI 3lf«TflFnTt ^ 31'7R ^ 3I#f 
Ph^cw ^fmr t ^ ^ 3i^^Fft^ r^Fhr^i ^ 

’ ^uNf ^ mm ^ 

' ^ ^ sih ^ ^ 

■ ^ ■^1^ f I 

feiqq i i 2 : % 1^. 3T. wi-wi 'qr 3 t^ 

2 . T^ 3F?nf?r «nT^ 3?T^ cKRTSTRI 

v<TW srflig^rd 

I <^dHHHWi 8000-275-13,500 
t ■^f ^FFT-'?FFT ^ ^ 

3?^ ^‘qt ‘RW (3 I.^‘h) W WI ^ 
^ ^ ^ 25 yPdi^W t I 

(^) ^ cTi^ ^ ^ ^ ^ 

.;qT 773T ^SfTlTTTT I m W1 3llf«RJRt ^ 

[qf^cb "q^ 'Hdi^ qi q<si^ ^«bcil ■§■ I ^Rql^ 

3^t? ^FRTtwiq? ^ ^ ■^WRT T«nqt 

Iftf^qr 3^^«?mt1^^q^ 3?^tRiq?f ^ 
^nq^n i 

(q) 'H’ccft'qR ^ qRcT ‘A’ wt( qt felt 31T^q 
WteiHi, ai^qqi^ qr sltqqf^ A feir 
^ ^qqqiT i I 

(q) .1%^ At qqjR qit fet ^fei q^rqr qqr t i 

(^) qM^q^aiqpq^a^^ii^qi^^T^qTqt 

■^fqq <Rq> qq? qq qtfe fe 
pqgfe qit qqrqi feir qr qqqri t i qrqni qjt 
^ -q^ qq fe ^ qq Sifqqqi 

I' ■ 

(■sg) lyesar ^ 4«qqH sfR q^‘qfe q<HPd q^ 
■^Tsrqi: qrfei q>KfeiHi qqr^ ^ 

i pHiiqicic^l, 2001 cf«lT ^ qqq-qqq qi 
fet 3n^‘ ■^‘ 3?^^' ^ 31^ itn\ I 

(■^) ; 4>i4fc<^q :—(1) q?Tqqi i^feqi 3iP«iqq7t :— 

(i) A yPdP^H 3fk 3Tmqqr ^ qX 31fqc1H ^ 
i'^/ftqpit' A: 3feT Ttfef Ar 3ffqtiTem,/qfeT 

q^ fifet' q^ ^#t i 

(ii) A feq A: sTjiin: qntqiW Ar qtqrit ^ fe 


(iv) ^ 3Pfqqi^ 3fR 3ffqqT^^qqfqife‘^3lt^8!rq, 

3^^(T3H 3TR cbiioil qj^q ■fer <JtJ<«^i41 1 

(v) A fqqqi^qR qqRt fqfeqr 3Tpqqn7t ^ 

' qq[ qipt ^ <+iTm i 

(2) At. At. '^“■M^iqq^ feYiqr, '^qR 
3lk qfe Mfeq sipqqqfl ;- 

(qr) •gisqi^^qq?q7qR«q^ wqqrfe^qit 
1^iq7 w U/3Tq7 m ■^.m. At. m 
'Fl qi fqfeFn ^‘qt wA feqt' A 
qTrRq At^A A ^qqft tifpicti qj^ i 

(iq) 3R^im 3lpqqrRt ^ ^ '4 fqfeRT 3RqPT q^ 
^ u fq./3Tq7 tq^?iqr Tqi^ 

■^./ 7^1. FT. 3. fq. qrt wiqqi q^tq? i 

(q) ^OT^r-Tiqq qi m ■^. fq./3Tq7 fe^iqr ^?qi^ 
^ , iqi. “q. ■q. tq. ^ ^ q^ ^ qq4 At 
■qiiqji 't><'t @Tq i 

(q) PqpoKoHi qsR Ar ^ ifeRT '^At 3n?qf 
qq 'BqTqH qrr^ A q^ Tm. ^. fq. q^ qFiqqi 

qj^iT I 

(r^) Piqm^^K Cb4qif<ql 3 |r <iicb nRqK A 

q^ f^R RiRbr^rii qn 3fqq I 

(q) qR33 Iqfeqi 3Tpqq7Rt sfeq qr^, 

fefe, fetfe, 3it. At. At. Ai Ttfef At 
^•qj^ q#q qqr 3q=if q^rtoq qq q^q «F^ 
^ -J^' 31fMdld A qqn fqfeRl 3Tpqqn7t 3Ttl 
qqrrt qfe fqfeer srPqqrRt ^ i 

(3) ^ fe^rqr, A^t Ar qqn tqfe^q? 
AAmA :- 

(q?) ^te^-jidq A q^ w. 3q-1q^^/^. ■^. 
pH^:^iqi/3Tq7 ^^cn^;q im Pd<vrq7 A ^jq 
■qqe^ Tiqt qqqt' q mm q^^ i 

( 7 q) q. fq. 31. qfe-q. fq. 3 t. feit qrospn 3Rqqi^ 
alR qR q?t fqffeiT wqqi qq qqRt tqfem 
3iRiqqTt #m 1 

(q) qqiit tqfeiq sifqqqft ^ fqfeqr 

■^‘qt nqt HiMdT qqiTsnqr H5i«qqq^ A 

3tR 31Tq?qq3 3R?RTT «t><^ 7^ I 

(q) pHqH i :i7iR A q>4xiiRqT Ar 3q^ qRqq A 

TCRFqf'sFfe fqfenT qq 3R’q q^ i 
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(^) -m w»k1 ii -qr 

i(m ?[RI ^ ^ I 

(•^) HUB r^fecHi arTti^ aTciT*T 

f^rnch, '5^^ fcWlHcb, #. it. ■^. if WT 
^ ^ 3Fg ^ it ^ •it •3^' 

afTFBM ^ 'SMt ■5WB 3|f«BJit 'm 

^ I 

(4) 3m Pi^JiJIeb, 'WIW ;- 

(^) ^ 3m ri^vi<=b im 

<m 4 «b<*t i, <3'i«tn 

I 

(■^) pj^vi<h ^ ^ Tfi ^ 3?Tf^ 

3it.T^. ^ 

3(ni?n3?m 3m fiivr4>, ^nfsq irai, 

^ i’ ^ ^ I 

(5) ^ rxjfchrHI 3itiT^ :- 

(%) “qT 'c^K^H} •qtrsiK • 4><rMiui 

^ •d^ ^ -e fi ' R ' fe i Hi 

3i^<ii<riT ^ >4Tisif4c«( "Ftni I 

(•®) ^ r^f+rHI, •^ajRKZT, -WT^dl ^ 

•oqici^ir^ch •JSn^ ^ ^ I 

*m 4T *4’t)<t< «hW! rTOT y^ifci 

^ t 1 

(•ET) <dT«jirt<«*»ir<4)' -m -qr -sjRt -sni 

37FBTB-i^3;if t I 

(^) <=hK^HT, -arfi^FTW 

^ 3Rf1%?T 31WV^«hdl3?f 

afk aTi8iiT3i, fti<=hWdf ^ wr wnm 

t ^ ■3T?f ^ ^ 

'yotioffWcT -^TBr ^ I 

(^) ■27F ^fv-dd mm t r^RhcHI ■iwmdjsjf ■SRt 

i\ ^ mA-'mM’i i’ fivTszrf^dj ^tbm i i 

(^) ^ 31^ ^SBlif m PibMKH ^ -it W"hl(i 

3Ti^ ^ ^ aPRT# 1^ TH^ a^ 

Tt?T. ^ -ifi in^ I 

(6 ) :- 

(^) f^r«i alk-^^Rggr^iiit ^if ' 4f> ' RfelH I 
Meifn^i^l-b ?R fr^tfarHI WIF5BK-'5ZIBW^ 
a^t? Mifqfieh MHdl "i «hK^MI 

"afft fsimr ^ ■W?nn 

Hgirn^vid? i:m ^it 
MJifiwfH+ 3?f«Bni ’m ^ •s^iitn 'mkm \ 


(^) mmK mt ^fd^Tdl /a^^roatf m 

obWM^d ^ 1^ ^ «F^>t I 

(•>T) ^ ^ 3ng?3BB15?lR 

^RgRlf •i m fimB \ 

(«1) i(m 3 1T ^ it^ 4>K<aHI RglPd^VId^ 

^ HfaPlfVcq ■^^'t I 

(y) ^’ R l ^d : ^ -i ^ ^ ^ «HK<aHT ^ 
■pit^ "m mj 3^ WTW "i 
•iir^RT ^ if r^PboWI yPdViHT ^ 
cFpffift? •% -i diKisIH} ^ 

■yftPk^ iiNt I 

(^) ^ im 3bt- {h^vw ^ iMNi 
ftit^ fd#l sftr 3n^ ebKWiHi 
^#sn ^ "^rit 13^ "is ■#. '^. it. 
it.) afl^ i. -q; it. (it, it.) ^ 

III. 4«(i4wi '^Nr wjN ifRUR 

(m) -q^ gRqrit f 3 i r^ f V-dd4»lcr< ^ ^ 

f I 4ufl4*<Klf it -gq *^* 4ddHH "i 

' Pi^«ro ano^n a^ Fi^lw "it mdo "i i 

^ ^ 3?^ ^ i •qftitw i arit^ ^ i ^ 
aqi^rw? T#BJRt i i ^-zn 
# ^Bit i I "qM^ it arit? it iatwBT 
i ®ll«\ idit "^>4) •^^TPU '»I|4 mi 1 

(Tsr) aujl^dK it iit^ jsms ^imi ^fi^fdd ^?it 

itins^riarihliit italt^Tt^i^7j:qT3j^^iici 

if wi‘ ^ it 1i^ ^ mmi i, 
3?i?i^ %#, -inik, aqiP? 

3ism fditsIK 

anf^ I !44t^i-?[{B! alk wT?f 'HftRi 1iit it 

sran^ it Wt tiis t i 

(•q) -^^im ifaiTaif i r^%m aiiq^Rt it 

'^. 8,000-275-13^00 m id^lHH ^ im I 
fifiiw ^ fio^i ’Tth sn^ ii 

aq^ 'li alt^ yl-ifn i iit^ 
fwiBit, 1996 i ^ ^ 

^ mmi i an^’ aik i ai^ 
^srr^ ! 

IV. W : 

(1) '^T't^"3^"q^ aiwi4) ■!■ fi'g t«ii41 

I iddMH^. 8^000-275-13,500 ^^ifWT-'?RB 
•q^ aiF^if i ai^tiK 3if?iifiT 'bt ("JB-it*^) i 

(2) ^)*4)<\oiH it niO<si "i ^ "it aiii 
^■qMwit^'i^ I ^ ari^i wm qiP^^fiTlt i tii^F ^ 
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^ ^ ^ ^ "q^ ■^#TTT ^ c!^ "f*!!^ ^ 

^ fen '^m % I 

(3) 3u^)<^ciK qfi Pi^fe qqr ferq ^ stfirarR 
^ ^ ^ fe^ 3iFl^/fe%(t, ■Rig 3?k 

MpolK ch<r^HJi ^/qT«TfR^ '^m«^ ^ 3Tlf^ '^‘ 
^ ^ 'RqiTTl t I 

(4) ■feft'Rt IJqfIR ■^'IT ^ t ! 

(5) ■qffe^ 

3feq ^ ^RH fe^ ^ cKRI^ ^ fetR ^ fe[ 

(H^fel ■RRiqi ^ ^ ■Rqi^ t I W feR Rifer ^ 

TTR7 -RirtR ^ ^ qiT srfiw t I 

T-5^ l^' "R M^lHfcl ^ ■feP^' ■'TcIRRH cl^lT 

Rf«#lcl t, R# fsifelRf ^ ^ 3T5^ I 

^ VIKlR<*»/n4fecWl 'qfi^ 3^ wfer fe^R 

i\ tfeq ^^nrfeRf ^ ^ fef RRT ^ 

miffe rh 4“^T q^ "gq ^5^ ^'rmri 
^ ^ ■pjiR qqnf^ fet^ ^ f i fqfe^ qftsfef ^ fei 
fen-'fe^ ^ ig Rt feiR Wfe feq; ^ t i qfefeT 
■N^kri ■^ suRR q^ R^ ^ ^ RR^ q^ 

‘fe” ^ “qqqfe” q^ f : 

2. (qi) "iRfe^ qit ftqt^ qr ■fqqR-fei^ qir^ 

■qiq feRT, Rt OTfelR qit RfcO+K "qT f^feR RR^ "Rq^ 
Rifesp gyiffepR RIRT RRFR RTR RRfel i t 

(^) fq^fe ^ “Rq^’* qRRH qc, ^^Rk^ 

^ Riqf^ afR wctffe RR ^ -^^qRq rri ^r^' fe^ Rt •qqiR 
qq ■?iRtffe ^ q Rife fqgfe qiq rr^ 
■qrM^i%cRtq%q^'‘qTRqiqq i 

(n) RTfeq (T3M“^P''^q'i ■^^RKqi^’ q^ ^RE 

fen, ^3^, qqq fe qft qiRqffe feq ig 

■qq aufi^cnii' ^ R -sq^ ri^ ^ rr "fettfe 
feqq q4i q? qra fqfeRi q\^ qi fq‘4i: ■! i a^RRi 
qq^qq qiR fel -q^ r^ fe ■feltfe fe Rgqiq i^ Riffe; 
ark RRi "R q>R q^qi^ "qr rri q^ ^qi "t \ q^qi^, ■qqq, "rH 
qft '^f^ qit^ RE^ q^’ t ?n qt^ ^ qfefeK q^ 
qqgqq afir arjqgqq ■fe^ qfe "n^ qfefeR qfq 
^ ffe RRiqr<fi R^ feu qife; qRq?l qq 
■qPTT Rlffe t 

3. afe^qu q>t qit RTR-feR feRTERTT 'feft : 

aiqq ^ feqq q^ aft^ ■Rrqqr qr ■^' ^ R^qR 
'RRi v.^ fe afet Ti:^ qr ^ RKi qqq Rqqi fen q 

fqr RR ;'qi ^ R7 feR! aRR RTR RT I R? 

q ?fe^ RTRi fen qqr RRqfr qi^, rH^fd^i, ffeq 


{Pari I -^kc. J] 

alk ■RPiq7 ^ RiR fe gq. fet I qit ^fer fei ^ 
qH "ffe ■'Riqr "R RiqR qqrqR i^aqr 'fen alk r^ri^ 

afe ■qffefe aiTR RTR q^ q^ ^ qfe ^ 
qife fer! I 

4. aufi.^qK fe% "q^ RTR [HHigRR feft : 

■qfeqqn qq "sr rRq feqi 'Riq fe qq^ 

^ afe "aRfe 'jqiE 7aqqi* ffe qi ar)H< arft ^ ^ ! R^ qit 

fel m '?R “qqiRI RR fe BRqq ^5RRt ■feqiR 
■^qRR ■qTRq) (7fnqR2 RR?) ^ fiH qfei (^qR’feq? RjrfqR) 

"qil 'aRi Rq qqq qq fe q^ afe ^ rtri rirt 
■| ^ afel<qi'[ qfe ^^feq rr ('fefeqR "fei) 4 i "nq 
feff ■qfe’ qq R'R qfr rrp fegqR Rqqn afe gR qm 
■qq ^Riq ■fen ■^ttqjtt q^ fe? q^ RRn Ri Ri^ q^ R 
^'qife'qffeqfen iqq afer^Rqqfqfeffeqfefeqi 
q>f qR Rf^ RiR ■^ afe fei ^ arrqqKiR fenq qil wq^^ 
fe fen RTti RRT - 4 H'dq afe arfR^qq (■fenq) qitfefefe 
84-89, 86-93.5 afe R fe feRT RR I fe qfe ’RRq 
fe{Rfe ^ sqq ^ qiq ■felfeq ^ rtr qq fe q^f tfen Riqi 

■qrffe t 

«^Mqi sEfrq ^ : 

anl^qR qn feni afR ■fen qfi qm afffe fefe fe R 
■g^ ^ qR q^t 'fer fefe 1 

5 . a»-Ml^qK q^ qqq fe ferqr fen afe qRqq/aRqfl 
qqq ■fefenq r fem ■fen, nq^ ■ffemuR fe an^ r qiR fe 
RTR qrl fe qiif ffen Rnn fefe i 

6. (qi) 'aafeqqR q^ gffe ■q^ feq feq Piqfe fe 
arjRR qft qnfe i ■ferqi fef qn qfenR fe tfeqr RiRnr i 

( i ) "RTRIRT : 

• afel<qR qq anfe' qn rtrfr rtr ig fqfefe tfeqr 
qnnn ■qrffe fqfe fe qrqiR qi aiRTRpqrn qn qqi fe ■fe \ 
■^feqqR qit aRqfeR qR ffen qm.ni q(< q? afi^ (ait^fe), 
q<riq)T fet Rf ife RRP qR 3Rq RqnRRT ferfe fe URT 
■fe, fe fe arqfeq qi fefeq fe' feqr fe afenr ^ i 

( ii ) fefe- fe^OTfR : 

fefe qit fewT fe tqqfe fe ffe feq fe' ■fe fesnn 
TTita f-'C(qi ^ fefe qqi rrr iqq^ fe^ ^ ^ i 
anfe qfe arq^r-aiRq fefe qfe qmfe i 

(iq) qqt rrsi fet fefe fet qfrg rIrt qfe't qqrfq, 
<iufe<q T ^ qfe 'Tfe afesF 'fet fefe "fe ^ Rife fe' Mfe^n fe^ 
qr aRq fqfferRi uifejqRR ^ fe tfen ^mRiT qqfffe ^Rfe 
atr^ qfe qRi fe Rq'q fe' rr Rqqi tfeRfe i 

(q) Mfe qqqT fet feqian fe fen; ■qfe fe ■rir afe 
"Effe fe fqqi ■^ afe q'^nqfe qfe rsr qq Riqqi tfeifefeRT 
feqi ;— 
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'mi 


^ fx<rcboHI 


'IT^cfh? STcTM 31^ (cRvft^) 


^F5R«T 3TOr 


1 . 


+4D 6/9 6/6 d=h "^YRT <rl^ll^ 

■qr f^ -^7^71 cPTIti 


2 . ^ 


±4D^-1 WRI cTTTq;-qi 
WTT ^^qilT 


3. •jcraR m iiw aft 
apr^crf^ 


4. aft 

^taiaif aft ai^afa 


5. ^ 

6 . a=!TTt|#^'^ 
aqaTaar 


^aaar, an? ari wa^lPfad tt^ 
fa^aixi' (^fya>, T^aeifa^ 
faran^' anf^) aft ar^irfa ^ m 
^Fia?^ ii "^STT^ ^ arf^ 
3^ ar^f^ araa^ ^ ar^^ 
FNt arltRi “^ta at^ aft at^aar 
^waJT^ ^1 

+4.00 ^ a aia^, aft 

arar >-4 1a?ta aa 

f^aTrFT ^ aft fawa 

Tfaat faaTz m faaat' ^ 
a?a HiHc^ aaar ^tari 

(^fvi^Ki 

^ ara^ ^ 

anavaa ii at^a ^afaa^' ^ 
aia^ ^ ^ fafacai aft 
aFic^ ar ara^ ^naa ar 
ara^ froi^’ i 


(.'^0 (i) a#^ M aaiaTal '^aif 3 ^ 

ar^at^; ^ aCaa %at sra ^ aaa '^’, taa^^ 
^ af^) m\ aftaF7-4.oo ^ ^ sTfaar a ^j 
(1a^af^) m\ + 4.00 ^ a 

a ^i 


a?T^, ^ aaiara ^ ^ aT^nar aaa 

“ aa^atafr ” -^sff ^ '4 3 ?«Taf ^ aia^ ^i, Tea laa^a 

^ ^ <aTaR ac sT^agaa aiai amn t, at ara^ ata 4a 
fa4aat *4 fa?ta at^ aft 4aaT ?taf oil4> aF aiar an a^ ta> 
aF 1aar2 ^ f^rfa taaia aa^ t ar a^’i afa aF 1af^ 
1 a^ -^ra^ t at a^akaa aft aa^ atfta 1 a?ai arar 
arfF^ a5i4 la? aF 3aa ^ ^ -jja aaai/arart Fti 

(ii) taa><i "^fe acaar ara^ 4', ■'FFa ara aft aiat 
arf^ 3 ifi'^ hR'^kh afe aa '^ar ^ 1 ( 5 m,i at'^^i ^a aft f^afa 
faa^ ac|4 aft aaiaai Ft sitr TataaR aft a?i4 ■^^Rrar ar 
aara at a4 sr^q^aa atfaa arr 1 ^ anar anf^i 


3tr® 


+4 6/6 ar 
6/12 ■a^ar aairr 
ar taar arai 

+4Da-2 
a^ar aar^ ar 
faar a^ar ci*in< 


(aaaR ^ 
ana^) 

6/6 ai 6/9 6 / 12 , 6 / 1 8 ai 


4-1,4-2 4-2,4-3 a? 

^ a^' 

a?aT, 3Tff 3n 
aiif4a? ■aar wa 
fg?arq 


RiTR 41iaM 34( 

faa Fa^rd laan 
aaat "^laa 
^ f I 

a^a ^ aft 4i 
^l<t>i4 Ft 

aat' 


(^) ^ aJT ^ : 

4Rna a^ (confrontation method) Fia 
4ia aft an^ arait Rat 4aT34'^Raa 4, ^ 4a aft affa 

aft afn^i ita 44 a4^‘ 4 ^Rfataaraa? ar r4f^ aftara 
taa?4, at 4a attate sro farar anar arf^i 

(^)T4fsftt 

4t^ ^ ar, Tcffat at aaar aft Ftat t: (i) -fartaa a 
aft a4t ^ aftara^a^a alk (n) trdH i a^Tan aft sraftaa? 
atar^ ^ atrmaFa^a ~ 42^afeR f^r^^Ri (i) 4, ■4 fr 
RfaFa Ftar "f 1 RTaFaaar ■^ar an! sfk c^hI^wi tr<t % ^Ttaaat 
4 ■^ar t 44 tefaa aft aifaa? aia? 1^ ar4 4 btr Ftar 
ti sraar wfr an?; an4 f, sftr ^aar rtfr aft aifa a?^ 
■q^ 34aa?M Ria4t' 4 aa am aar am^i |r 44t ^ 
■a4aiaaRFf 444^4amTRaa^i (i) 3ik (h) 4at'^ 
ftni< ‘Fiaf a^FF^aia a^sira 4 4*rfa aa am "a^ 'mamt 
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(T?) T»T 

3?T^i?7R> 

*li'^ ^ (dld^'l) 

^ 311^ m 3iT?^T% sflr ^ ^ ^ 


g4 ^'tl^cl kFTT ^>n*ll ;— 


oi^iTcbjrui (is) 

■geg ^Fi 

■fgeg f4 FT 



kt? 

it^ 


1 

2 

3 

1. 

keg ^ gtqkgK 

\6i\z 

16g4g 





2 

FTFF ^ 3TTgiR 

1.3 fg. Ft. 

13 k. k. 

3. 

-i- 

sia^ 

SFkfF 


wHi r^Pcbrni ■% %T3;, ^ ^ 

t gRT ^3if ^ %TT ^ jx] -q^ 

She'll !^ M-Mfyi ^^1 


^ 3TraRt sfk f^ ^ 

^1 STS^ <1^1’ll ^ ^ gfk ^R'*! ifl^ c?<i4 

g^PTlrr ^ TJifg ^ ^ ■'{uf^ilui fcIVol^’D’^ 

^ gTcTTSIT 3RT ^3Tf ^ ■^■, 

m 1%^ ^ #ni anf 

3?R TB ■'3^ ^ 1^ srm^T^ ti ^?%TFr^ ■RT^' '4', 

^ ^ •^' f, 

^ 'Jtk ■qtkq.i cT^nk, ^i<.a1<< f^l^c^i 

^ rn^r^w tg gRk^ ^ FT ^ ^ ^ 

1%^ ^ ■^‘ gftr Tik ■5FT gRTk 

f«t)^i '»H'1I 

('3T) : 

(i) '■'^ ^ <^ir44i ^ 31^ grwk 

kr?T^ ^ ^ F^WTT ^ 

j^PTlR^n ^ 

(ii) ' ^MtHi.—^Ka)<^ f^PhWI 

ifkj 3TT^7?T^ 1^ it, 'Sr^ 3Tfe '3^ ^ 
ATtSpTrfT ■pr^dftcT HI’1<^«'S ^ ^ ^ "Zlk 
' t ^ ar^rNm ^ 3 rt 

;'^^gfi ^ Rm, ^^idi FR ^ 

lift eft ^fnm 3 ftR^ ' 15 T RFfT 'Jii’ii "cjife^i 

(iii) i"^ oqjcK^ 3^ f TU gF^ 

■ 3TR3 FTRT^ ^ t ^ 3TR3 Tkffe ^ 
3TFRT^ ffe “I, it FTRT^ TT^TT^ 

't Hi fmji ^ iPtgcrAui g^ Hir<^lf4>irM4> 
^ f I ^ Wk ^ pT^iPchoHl 
\'^ ^ 3RimT 3Ri ^3;i]f -% 1ktT gRTkERn 
l^l RjPtiC'HI <iM^«Kl Rl^lR^I 


PlHI^<rfK ^ :— 

■^TT ^ gfrr it 6/6 ^ ^ ^ i 

Hl'H ^ '^■fe ?t, 'Stifl^ ki ^ ^ 'i 

%t; kRTl it fmtl^ R ^ 4 ^\mW^ it 

grftRTg ^1 

FTRF^ ffe '^jI?T 3kf^ it ; 

F5^ it kr gwfk^ krkrfe ^ 
^ ^kfP?w F'Rt ^ fwk^ ^ wm tt 

(iv ) “obT»^cK. ^TF : 

gnk'^iKi it f^kJcFT '^5TiJT it ^Rft, 4>W4e 
3?^RRTg^^'5ITl3ktl -qF 3TW¥^«b t % 
3;Tm ^ ^ FRT, ^ ^ ^ R=n^ 

gf^f 1^ gT^‘ ^ 15 ■jg 41^4(^41' 

^ 1? FHI 

%? f^r^ ^ ^ fHTT f^-'Rr^ ; 

it fkiT kn^ ^ a i 3 

(^) ^^mit i -sTFf Mim a i fwt^ k^rffer 
^T3Tf i im ^ 4>i44>diM fj^tti k^rr t 
^ TkF t % ^ 4 ft '=6lPiT<6 gfk ^ 
^1 ^ i kl <6i4=hdm ^ ^ 

i gi4l<Gii4' it 3TSR Mim m'm i 
^ ^ 1W'4 ^ RT ^ fkr^ -4^ 

■^iRri^ I 

('©) 37n<jf ^ YIRT Rb-^l F "RiT^ 3T^)R i 
■RPT^ 3n^ 34 Rs^Ptclci «t>|P?^<rl R^I«t»cHI, 
FT f 4P«TF F'Rt FTRk ^Rt^ % liWt ^ 
it 4^ ^grkTT I 

(Tf) FTRkt 4f, "STFr RF'^TI ■gcqk^TF 4f pT4i<i 
^ ft?tt: w ^ t 4^ 

"^^kr IkknFT P^P^r^l 

^rXT % C{^ 3U|]<c|K it -#3 it 3TFTFT^ i 

P^Pt^rHi 3T4t^^ ^[RT Mpja FN 'k^npRTf i 
Rf^k Tci?iM RTF 4^ Ri-hA Pd^'h i% 

iim a i ^ ^ -^f smm i ^ 
f^R Hm i ^ ciR'^dM i% Hwi 

F^i 4^ IW^i41/r4RbrHi 3 tRr>t4 RjI'H^ 3TT^^ 4f, 
3Th<4 ^ kRTT t, ^ ^ '*ITR 

I 

'41^ ?RT RT^STR ci<l<Hcil g^ kRTT '^jRTT 

■?«n4t ■^T^/n^ RiRh^i ^rt fRt 4^ 
Ri7iiRi41* ^ "sfl^ ikkRTT ■'ttI’sit ^ k^ ■^gi^ ■^ngr frof 
g F^, ^ ^[iyiRi^ily FFT^ dld^a gf^ gRRTI gfn^l 








[^i—n 




15 


fq^gci W^-’TOsT ^ ■^ife<< I 

r^I^>r«i ^ 1 t^ ^ ^TT^ ■^n «oha 1 

^ ^ 1 ^ M 3 Rq?T ^ ^ ^ ^-qm# ^ 

frri^ ^ "^sn^ i 

^IT^ 7 qi?’f MW «7 WC ^ 1^ 1^?^- 

1^: 

ST^-iTH^ ffe ^ 

'^, ^ ^Tjq^ ^Ej^ iWi? ^ ^ 

^ 15 ftprz ^' 3 =T: ^ I 

7. T^ ^ncr; 

^ w #?«! 3n^ (^‘^«h ^ Bq^ ^ 

I -mp^ 3if^2F?m3rf^ (Biq^ 
"qj! «fHI'<< Cl{l«M Pf*^l^t1K :— 

(i) 15-25 ^ 3IT5 ^ f?T #»ff -% 3?Nlcr 
lOO'^sn^il 

(ii) 25 ^ ^ ^ asn^ ^ oqf'W^lf -^f T'W^ra 

^ 3 Tra>?R ^ 110 ^ 305 ^ 

fwi ti*nl«('»i’i«^ R-teu^ q^ t I 

l^tT SIR ^ ;-wiRT f?m ^ ^ -^f 140 5 ^. 'qq. 
^ B^qr (^r) 90 i^q. "Biq^ 

^ 5 rRrf^ 3 l?R (^) ^ OH #n 3 fk 4 Ull 4 <=IK 
*hl 01 dciiA ^ ^00 SKI ^qfoq oo 
^ q?<^ orf^ % 'BoftqoR oit 3 Rq«n^ 4 ^ i 

31 ¥l<il<rl ■4* oft ^ O? ^ qOT WIOT OT%H ^ 
T# 5 Hr 3 #^ OTROl "ROOIO Ot^ "qRO Ol^ 01 fROiT 
ojirq of)f oiifoo? ^tqrft ii ^ ^ KR oq 

00^ 0011050 looc^ (I^o?t oqf^otiJiiW) qftw 0*0 
w 5ftq7 qftw ot M ^ q^ oft onot orf^i 
oorfq, 'BnftqoR ^ oN ^ or ^ 01^ ■ 4 ’ aff^ 

tr^to fqf«t)wi ot^ oq ■^toT I 

TOqono M m rrfto^ : 

tOORT^qR qRO OlO^^ROrqt (iROJft fORO iei^ 

BM^RUf OROT Olff^l 1 ^ TJOiR ^ oqRnR ZJT 

B^ooT q?^ 1qoB ^ qt?R "rooio oft orq o^ oft oiRt 
orf^i o?nf f^ Ttot or ^k 1o?tooR of? 
f?Tf^ ?t W of? STRTROlOq? ftofo 4 oft OR? Ot^ 

O^ kofo ^ 1 01 ? OfOT Oq? «hMSI BOR Pv^l OPTr 
Olf^l ORpr ?or ■'^[t or? lOOTOl OR TO? oft 5 ^^ ^ 
Bf^^ ^ BHR T?rOR OOT BT?^ fOO^ tOJORf Oft 

o>V?^ ' 3 ^ Tit^ or ^ BTqr oripit ori^i oio 
o>q^ ^ ^ ■^qr ^ trr ?q? ^ ot^bot orf^ 

Olf^ OTOTOO ($Hq^VH) ^ ^kP BOR oft ^ OT TP^ I 

oft?ot ot? qr o?oR srt qqj? oo^ (irf^jop 
sn^tt) oq qoi orttoi oiot "t alk oo Bn^ brr oNt-oto 
(T^otroftq) oft ?o^ ^ ORTIOT oral i tow on? ^ too 
T fqof o ?ti on? ^"oRToq 200 qq. qq. qo. of. ?ot oft orat 

I 001 00 TR^f ^ t^t^-«(k ?OT tooq# ORft tl 1 ^ TOT OT 


■^fORT IbOO ?tOT sftr oo ?^ 0 ft 0 >fq 0 ? "q^ ^ 

q^foo qio (tTRoff^ ^or) ?toi "ti oo ^oiqi riot ■^’ ?oi 
tool OTOI't' Bfk ®Ofq ^11^ afk I^RT^ OOcO 
qfe ?tot 't'l fOTT TOT OT ^ TIR? aifk 3T^t ^{01^ ^ OI^ 
«of^'.?ooft 0 ^ ^ ^ ^ oiq ot o? ap^ftifooR qro 
(ORRBli^l^) flTOOOraoftqmoqqft Ot^TTqOTOfO'k' 
^01 OT^q oofl^ on? of^ tiro oq qoio ftnt (cm. 
8(ftqo>'f(l otoT ■§■ altr ?TTk -OrsM OciO ?tHti otq otoiri ofo 
oRot o?Rt t ^ on? ?OT or? tooqpoR ^ IqoB 
ora ?t ^ opi oi%qi oRft-o>^ on? ^ ?oi fooqra# 
qr q^ lof^oo tot qr ^Ioot ^oif q?^ oio Pk^ qr o? 
qioo Tiojot 'if '001 '(or tot "qr "jo: M«t»<i '?t TTO>ot 't'l fo 
To?^ ^ ^ ttl^ ■qoiot ^ TTorat 1 1 

8. qo (qft^ oft BqfT«?fo ■k’ i%q qq qo tort) oft 

qft^ oft opft "oil^q a^k qpqirq troq^ 1 %ot 'oioi oi1?qi 
oof Tqqpq Tirnofw q^^ 130 foloRoi ^ oft brNor 
^ qo ■^f ?iooR oq qoT oraoi t, oot q?^3ff oft 

qftw okoTOOT qq% ^ teft f^’ or ra^* ^ q^no ^ 
1o^ oq k kt "ote okoTi 'olq ttorW? (RnioftoftoT) ^ 
BionoT 'ot^ '0? qiOT ^ 1or 'BRtqoR ar^f^ 'fo^fROi tot*oot 
qra^ oft qfo1?oo OROT ^ ot o? BRtqoR oft ?tt oirf ^ too 

^ otM OR Trarai t % BRtqoR ihorW? arqqki^ i 

001 ^ ?o qiq^ oft 1 ^ fof^ tofoRoi fo^to? ^ ■qRi 
kkoi foT?^ qiT? BRqoTcT ooT MoVwidi oft qfooiq ^'i 

fof^FcOl 'fOTtoO ■qraOT TOO?TO >0 'BlckRT qft^ Tlf^ ^ 

arroTOOT Tiok’ ^oifoor Bikyoi yoVivnon ortso okra ora 
aopft Tio tofoRoi'^ oft kkra, 1^ qr tof^rra ^ ^ 
3ff^ TTO-*^” "arziko” 3ora% ?ttb^ ^ 
■^, BRtooR qq^ aioTR qr ^ofoooo Tfk qr "fot^qra 
'^^qq^Bql^'o^'^qtrai aftofoqrao oft ort 
OR^ ^ 1^ 0? aiRROO? 11^ BRtqOR oft aROOlcl k’Tl^ 
q4k^ k o?f 1^‘ ora TOO raiu 

9. Boq^oT Pi^jiw PnoaK Riq 0^^ y^«?ra 
•pwfko o^ t .'-qfq Pofa^i q^ra ^ im ^ qf?on 
BRtqoR q^focit qi^ ra# t ot BTioft *‘ 3 T?ra^ OP aqoN 
arfora two ora otf^ raft "^rra -oira raiftq ooff¥ bo q^‘ 
qr toqf^ foo^ oftf 'forqo irf^rao foof(<o o^ 'i' 
arofri^ 'b?^ '^ftrart “qr Titk "(oqoo 'frara “Ofi tio»ot ^ i 

10 . ^RolkfksR Bifkkoo Oil aiqqrrao t^fiqr 
oiRT onftq :*- 

(ra) BRtqoirfqrkra ran k ar^ qoif ■q?OT "k ora 
raio k 1^ otrart k o ^ i ofo BRtqoR k 
raio k oO^ ^ ot Booq ^dM foRit ono, otra y,ci 
■qcTT f^iko?! k ORRT orf^ I ooT^'fra "ofo ra?ra oft 
'?RT^ oft OTOOf^POT'SRI ra ?IOra "00'PRTIOR BR ^RI^ 
oft'q[ frara "ora "ot'BoftooR'oft aRfko'otf^'o^ frara 
"raoT 'OT%q 'ookf fra BRtqoR 'k ono k oftf oq^ oioft 
otrakoki rarotokofk fkraoRTkoTkraok ko? 
Bqoo cnqok’ ti ?tt tioo k fraframT qkra raforaik 
k f^ rakskf fkSTo fraofciftao 'f :— 
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^ «TTT^qr ^ ^ 3Te!T^ 


1 . y<^<i '*n srotrq 

1 ^ -^t #rq, 1000-4000 ^'m 3^1^ ii ^ 

9ipnn % ^ ^ 30 ^ \ 

#1 ■ ' 


3. "qil HirSlHd (i) qpifw 

(1z4fw ■^1^) 1^-“ 37?«lFft 

1^ 3F?^” I 


RjRhrHl ^ ■^' '^«^R 

STcrf^f ‘O’ll 't>i'il 3T^ 'fes^ 

^ -^cqlc^srRT ^ ^ ^ 3?^ 

Rh^. ■3IT^ %TT T7^ ■:5fHf 
crS3T ^ TR ^ TRI 

4 (ii) ■^3fcp1?Tlsr^%qT^R^t I 


(ii) ■^' ^5F!f •^* RTf^R^ -zn 3TRR«2RTui 
(V^) 1^-‘3RilT^” I 


< iii) ^'^'■^‘fe^-“ 3R«{Ffr 
334t^" 1 

4. (i) TT^TO ^ RiRM TT«n^ 

4^cD) «t»M obU s^fqdl) — 

cTRF 3RIRR‘I-M “•#^”1 


(ii) ?TW - 5 ^ (TR^PTS 

4f^)-“3RN** I 

5. CI'UctK 41 ^ ^ TO “3R«n4[ 3pfF^” I 
3RRR (t 


6 . 


'iwfHd (i) 

3^1^ Rli^4c1l ■qr T%?I 3T5RR %qT ^TTOTn I 


(sFlf^h 
(■^^14) ^im«(\ I 


(ii) "PT^Fft 'ii'WlHi (■^RR 

i^) teTR i\ ** SRqpft 

^ ^ 3Tq)Tq’' I 


7. ^icigRs^i (Zfte) (i) ^Id^Pu^obi (^ffe^) sflw f=Ki(^ 

(^ft^) ^ (^ft^) 

(srilPich $H4t^i^<i(l) 3T^^“TTRq” | 

3T^^ j 

(ii) ^ 3?]^ ^ 3TRRf -qRi 

; 3RSfR) 

3 T^" i 


^ 3n^ 30 

cR> I 

■qN, 1000-4000 ^ 3n^ ■^* «ie'<IMH 

30^1^ cT^'?7 I 


(i) -q;^ TO ^ <HIHI-4, TO ■^’ 
(fMpRF R^^) f^-“3rFaTFft ^ ^ 
3mN” I 

^ ■5fT^ f^troiT IRT ■R' 

3TcPfc! 4 )r 1 "4 Hif^'i^n 'm 33 ^ 

^ 'iHl^felKT "44 3R5i^Fft ^ 3RfNl 

I 4 R; 'JiH fPliJ Hi<+il f^pn ^SfPTT "ciiftii. 

TT8II -qr 1^ ■ppm 4 (ii) ^ 3R4cr 

fq'clK '[4RT ^ ■H4>dl ^ I 

(ii) TOl’ 4‘ TO ^ TO Mlf^Rci ^ 
3lf?TOi3R7Tlf (X4^) f^-‘3piW’ 1 

(iii) 4Nt TOTt 4 4'^<d %^—“3R*?pit 4 

3pi4q” I 

(i) 13;?7 TO 4 RFTO 51^ ?T«1T TO 


(ii) c'Hf TOT TOF^ -rj^ (t|W1^ -^144)- 
“3r4^" I 

“srmprt 4 3pfFq” 1 


(i) ^4 tor to#’ # R44#44r ^ 33 ^ 

Pt#? fel'^f OUTFIT I 

(ii) FT«’ R%?T TRW (%R 4 to) 

4 f^TTO fero i\ *' 3R«rr4 ^ 4 3pj4T” i 

(i) Td^^^chi (tt'Irrt) 34w 
(^ 4 tr) th frorO #21 (ttPrt -^rq^^#) 
3TOqi“4RT” i 

(ii) Tfr 3TnTO 4' 3 tRrf tot 4' 
•rofSRT (TOTO) 4r^ # TT “ 3PTOt ^ 4 
sptN" 1 
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8. ■2FFT,'=ii^^*'*Trn^^^ (i) 3 rN” 

T«Ilf^ ^ 3Tf^ (^^) 

(ii)^3li?-“airaN” I 

^ iratrr 30 ^ ?^- 

“ij^” I 


9. *ufj|^H «^lld'^ 


10. «hM, *ii*h ^ *icii 


11. ^TOT/^CqM) 


(ii) ^ srfqqr Tm^ icbwieti 


timfitr ^ NPtxMi itm ife smrm 

(i) I 


(ii) I 

trfq mn 30 44Dq<ri ^ i 

(i) •qf^qspf^qrqqrq^'*^” i 


“aRwft^T^ 3frq^” i 


(^) ^ *iin" 

(q) duii^^K ^ qra are^ imit f tm w 
3TTq[7q«P t ’qqr^ ^ #n3; q?!ra# ^ ^ 

(■q) ^Rft q>t vnqn 31^ ^ 3?^ 

Wt qJT 3T^ TO ^ q*lT B^TqJT ^qq qr 
q>^€ TO> f; 

(IT) duil^eiK ^ qft q1qf(l ^ qqrq qi(f 
(^) ^oftqqR ^ qj#TO ^ 1^ (T^) i; 

qqT#l ■^ftf^ qiff 

(^) 3c ft qq R ^ 3m, gw TO ^ q>t qqiqg 3 t^ 
TO fq^ ?T'i^TO^Tff^(’5rt^^)'gq^TO 



(^) qj^ ^grqqr qr ^ qi^f t; 

(Z) •^f 1^ Tftq qr fronts qtqRt ^ 

qiff t ^ «hH^V q^ q?t 
q?T?!T lit; 

(z) ^jj^qqRqjtlqnjtt'sranT^qqw^qqfT^ 
11 

(^) ^oftqqn qit fMt q>I ^rqRt ^ q^’ t I 

II. iiqqqqr 9>-sT q»t fq>^ ^uqjK qit 3i^wi*qdi3i! 
qq m ^ qiq#' ^ ^ qn ^rsq)iH90 qtt^ 
^ qr qiHT qnf^, 'sq qnftqan^ qit 

3'}S3(f,l/o7—3 


vii( i fi q> 3mm qr q^ ^ •qiqr •qifeq 1^ 

qftw ^ 3qqR qr 3f|^ ?q ^ qtfiT<T 1^ 

qqr t I 

'3^0qqR q»t psil^rtu •«^V*tai qit '^* 1*11^ 

^ •3^#^ qft qtqn qj^ 

^ 3i«w qq IMq 3i!^ litqi 1 

<}*4I^jik ^aroq ^ qr^ ^ qw^ 

pqfat^i ^ ^ 3r«qqr 3q^ 3Rqqw ^ qqq?f 

qf Iqofq qR ^?q^ f 1^ qwftqqiT ^<q>K'i ^ ^ 1^ 
■qt^ qt 3?qt^ "t 3iqtti^ qf^ qiqtqqR 1qqq q^ 

qqqqqiTSTlit 1^ 3uflqqRIqj#qqjR^ *inr«q>^ 
qi^fem(T^q^)^’toi^qq3i^ ^ 
qqt^ fq^lNqi/qql^^JiPi*, ^^ilq mohv! q^^ 11 

qq ^ ^ lit qqnq-qq 3rq?q qj^ 
TO q^^ qit 3 nq^ xrq ^ qi%q 1^ q^ltqqR ^ 
^ ■% IroTqq 4 qrqr q^ q^ TOqqr ^ 

qrq^ i 

12. fqfeWIT ^ 1^ ^ tq^ 31^ q^ ^ 
%T^ 3uft^qK qit ^ qit ^ qnq ^ tqqfftq iRtqif 
^ qjt ^ 1^ I*. 100 qn 3iqtcT w^ q»qqT ^tqri 
3ujt^qK qit fqfqjrqi ^ ^ t^ifq q>t ■^qqi ^ 
211^‘ 3iqt?i qjiqi qT%^ 3nqqT srqMq iqtqji^ 
^ OT ^ tqf^ qrtJm ^ srjltq qjt ^qtqqi 
q^' l^qr qnqqr i 3rqtrftq qt^ OT 1q^K^ 

q^w ^qii q^ Rr<rO 3iiqlPsm qjt TO ^iqfMq 
fqfqro q^ ^ ^ q»t q^ qrqiaRf ^ qitf qiqr qr 
tfwqiiT^q^'i I 

IMtc! qftqit, ^Ffgqq 


V 
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MlMSTRlir OF HEALTH AND FAMILY WELFARE 
(Department of Health) 
NOTIFICATION 

New Delhi, the 22nd September, 2007 
RULES 

No. A-I2011/1/2007—CHS-L— The rules for a 
Comj)etitiv^ Examination—Combined Medical Services 
Examinaticjn to be held by the Union Public Service 
Commission in 2008 for the purpose of filling vacancies in 
the followiijig services/posts are with tiie concurrence of 
the Ministrijes/Departments concerned and the Municipal 
Corporation of Delhi, published for general information : 

(i) Assistant Divisional Medical Officer in the 
Railways. 

(ii) Assistant Medical Officer in Indian Ordnance 
Factories Health Service. 

(iii) Junior Scale Posts in Central Health Service. 

(iv) Medical Officer in the Municipal Corporation 
i of Delhi. 

1. Th( examination will be conducted by the Union 
Public Service Commission in the manner prescribed in 
Appendix l\ to these Rules. 

The c|ate(s) on which and the place(s) at which the 
examination will be held shall be fixed by the Commission. 

2. A cjandidate may compete in respect of any one or 
more of thcj services/posts mentioned above. A candidate 
who qualifies on the results of the written part of the 
examinatior^ will be required to indicate clearly in the detailed 
application form the services/posts for which he wishes to 
be considered in the order of preferences. The candidate is 
advised to indicate as many preferences as he wishes to so 
that having regard to his rank in order of merit due 
consideratiqn can be given to his preferences when making 
appointmertl. 

NJ8. 

(ij Candidate for the posts of Asstt. Divisional 
I Medical Officer in the Railways will also be 
I required to give his option in the detailed 
application form for Zonal Railways in order 
* of preference. While making their allocation 
; to the various Zonal Railways these 
I preferences shall be taken into consideration 
; but it does not mean that the candidate shall 
be allocated to one of these Zone of Rail ways 
only. As the service is meant to cover the 
■ entire country, a candidate is transferable to 
any Zone of the Indian Railways. 

(ii) No request for addition/alteration in the 
preferences already indicated by a candidate 
. in the detailed application form will be 
i entertained by the Commission. 

3. Thq number of vacancies to be filled on the basis 
of results of fhe examination will be specified in the Notice 
issued by th^ Commission. 


(PartI—Sec. 1] 

Reservation will be made for candidates belonging 
to the Scheduled Castes, the Scheduled Tribes, the Other 
Backward Classes and Physically disabled categories in 
respect of vacancies as may be fixed by the Government. 

4. A candidate be either : 

(i) a Citizen of India, or 

(ii) a subject of Nepal, or 

(iii) a subject of Bhutan, or 

(iv) a Tibetan refugee who came over to India 
before the 1 si Januaiy', 1.962 with the intention 
of permanently settling in India; or 

(v) a person of Indian origin who has migrated 
from Pakistan, Burma, Sri Lanka or East 
African Countries of Kenya, Uganda, The 
United Republic of Tanzania, Zambia, 
Malawi, Z^iirc and Ethiopia or from Vietnam 
with the intention of permanently settling in 
India. 

Provided that a candidate belonging to categories 
(ii), (iii), (iv) and (v) above shall be a person in whose 
favour a certificate of eligibility has been issued by the 
Government of India. 

A candidate in whose case a certificate of eligibility 
is necessary, may be admitted to the examination but the 
offer of appointment may be given only after the necessary 
eligibility certificate has been issued to him by the 
Government of India. 

5, (a) A candidate for this examination must not have 
attained the age of 32 years as on 1 st January, 2{X)8 i.e. he 
must have been born not earlier than 2nd January, 1976. 

(b) The upper age limit is relaxable as follows : 

(i) upto a maximum of five years if a candidate 
belongs to a Scheduled Caste or a Scheduled 
Tribe. 

(ii) upto a maximum of three years in the case of 
candidate belonging to Other Backward 
Classes who are eligible to reservation 
applicable to such candidates. 

(iii) upto a maximum of five years if a candidate 
has ordinarily been domiciled in the State of 
Jammu and Kashmir during the period from 
the 1st January, 1980 to the 31st day of 
December, 1989. 

(iv) upto a maximum of three years in the case of 
Defence Services Personnel, disabled in 
operations during hostilities with any foreign 
country or in a disturbed area and released 
as a consequence thereof. 

(v) upto a maximum of five years in the case of 
Ex-Servicemen including Commissioned 
Officers and ECOs/SSCOs who have 
rendered at least five years Military Service 
as on 1st January, 2008 and have been 
released (i) on completion of assignment 
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(including those whose assignment is due to 
be completed within one year from 
1 St January, 2(X)8 otherwise than by ways of 
dismissal of discharge on account of 
misconduct of inefficiency), or (ii) on account 
of physical disability attributable to Military 
Service or (iii) on invalidment. 

(vi) upto a maximum of five years in the case of 
ECOs/SSCOs who have completed an initial 
period of assignment of five years of 
Military Service as on 1st January, 2008 and 
whose assignments has been extended 
beyond five years and in whose case the 
Ministry of Defence issues a certificate that 
they can apply for Civil Employment and that 
they will be released on three months* notice 
on selection from the date of receipt of offer 
of appointment. 

(vii) upto a maximum of ten years in the case of 
blind, deaf-mute and orthopeadically 
handicapped candidates. 

(viii) Thead hoc Doctors af^inted after 1-10-1984 
in the Ministry of Railways will be granted 
relaxation in the age to die extent of the period 
of service rendered by them as ad hoc 
Doctors in Railways in the light of the 
Supreme Court’s orders dated the 
24th September, 1987 on the Writ Petitions 
(Nos. 822,875,180 and 2(X)of 1987 with Nos. 
370,298, and73of 1987 with Nos. 1165,1328, 
1619,1735,1275,1457,1087,1034,1263,1294, 
1327,1349,1370,1353,1400,1451,1504,1564, 

1650 and 1609 of 1986 and with No. 845 of 
1986) filed by some ad hoc Doctors of the 
Railways. The ad hoc Doctors claiming the 
relaxation in upper age limit under this 
provision should submit their ai^lication for 
admission to the examination through the 
Ministry of Railways wIk) will certify that the 
applicants are covered by the orders of die 
Siqireme Court 

Note I—Cjuididates belonging to the Scheduled Castes 
and the Scheduled Tribes and the Other 
Backward Classes who are also covered 
under any other clauses of Rule 5(b) above, 
viz. those coming under the category of 
Ex-serviconen, posons domiciled in die State 
of J & K, physically handicapped etc. will be 
eligible for grant of cumulative age-relaxation 
under both the categories. 

Note II—Tliie term Ex-Servicemen will lyiply to the pwsons 
who are defined as Ex-servicemen in the Ex- 
servicemen (Re-employment in Civil Services 
and Posts) Rules 1979, as amended from time 
to time. 


Note ni.—^The age concession under Rule 5(b) and (vi) 
will not be admissible to Ex-servicemen and 
Commissioned Officers including ECOs/ 
SSCOs, who are released on their own 
requests. 

Note IV.—Notwithstanding the provision of age relaxation 
under Rule 5(b)(vii) above, a physically 
handicapped candidate will be considered to 
be eligible for appointment only if he/she after 
such physical examination as the Government 
or appointing authority, as the case may be, 
may prescribe is found to satisfy the 
requirements of physical and medical 
standards for the concerned Services/Posts 
to be allocated to the physically handicapped 
candidates by the Government. 

SAVE AS PROVBMBD ABOVE THE AGE LIMITS 
PRESCRIBED CAN IN NO CASE BE RELAXED 

The date of birth accepted by the Commission is that 
entered in the Matriculation or Secondary School Leaving 
Certificate or in a certificate recognised by an Indian 
University as equivalent to Matriculation or in an extract 
from a Regist^ of Matriculates maintained by a University 
which must be certified by the proper authority of the 
Univorsity or in the Higher Secondary or an equivalent 
examination certificate. 

No other document relating to age like horoscopes, 
affidavits, birth extracts from Municipal Corporation, 
Service records and the like will be accepted. 

The Expression Matriculation/Higher Secondary 
Examination Certificate in this Part of the instructions 
include the alternative certificates mentioned above. 

Note 1: —Candidates should note that only the date of 
birth as recorded in the Matriculation/ 
Secondary Examination Certificate or an 
equivalent certificate on the date of 
submission of application will be accepted 
by the Commission and* no subsequent 
request for its change will be considered or 
granted. 

Note 2: —Candidates should also note that once a date of 
birth has been claimed by them and entered 
in the records of the Commission for the 
purpose of admission to an Examination, no 
change will be allowed subsequently for at 
any otho* Examination of the Commission on 
any ground whatsoev^. 

6. A candidate must have passed the written and 
‘ fxactical part of the final M.B.B.S. Examination. 

Note 1 :—^A candidate who has appeared/or has yet 
to appear at the final M.B.B.S. Examination 
may also apply. Such candidates will be 
admitted to the examination if otherwise 
eligible but the admission would be deemed 
to be provisional subject to cancellation, if 
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they do not produce proof of having passed 
the written and practical parts of the final 
* M.B.B.S. Examination along with the detailed 

application which will be required to be 
submitted to the Commission by the 
candidates who qualify on the result of the 
written part of the examination. 

Note 2:--|-A candidate who has yet to complete the 
compulsory rotating internship is 
educationally eligible for admission to the 
examination but on selection he will be 
appointed only after he has completed the 
: compulsory rotating internship. 


7. Candidates must pay the fee prescribed in the 
Commissipn’s Notice. 

8. 411 candidates in Government service, whether in 
permanet^ or temporary capacity or as work charged 
employee^ other than casual or daily rated employees or 
those ser\jing under the Public Enterprises are however, 
required tb submit an undertaking that they have informed 
in writingjtheir Head of Office/Department that they have 
applied fc^ the examination. 

Candidates should note that in case a communication 
is receive^ from their employer by the Commission with 
holding permission to the candidates applying for/ 
appearing at the examination their application shall be 
rejected/ejandidature shall be cancelled. 

9. The decision of the Commission with regard to 
the acceptance of the application of a candidate and his 
eligibility or otherwise for admission to the examination 
shall be fijial. 

The candidates applying for the examination should 
ensure thpt they fulfil all the eligibility conditions for 
admissioi| to the Examination. Their admission at all the 
stages of examination for which they are admitted by the 
Commission viz. Written Examination and Interview Test 
will be ptirely provisional subject to their satisfying the 
prescribed eligibility conditions. If on verification at any 
time befoi’e or after the Written Examination or Interview 
Test, it is found that they do not fulfil any of the eligibility 
conditions, their candidature for the examination will be 
cancel led! by the Commission. 

10. iNo candidate shall be admitted to the examination 
unless h^ holds a certificate of admission from the 
commission. 

11 ,-A candidate who is or has been declared by the 
Commission to be guilty of:— 

! (i) obtaining support for his candidature by any 
i means; or 

fii) impersonating; or 

(iii) producting impersonation by any person; or 

(Jiv) submitting fabricated documents or 
documents which have been tampered 
with; or 


(v) making statements which are incorrect or false 
or suppressing material information; or 

(vi) resorting to any other irregular or improper 
means in connection with his candidature for 
the examination; or 

(Vii) using unfair means during the examination; 
or 

(viii) writing irrelevant matter including obscene 
language or pornographic matter in the 
script(s); or 

(ix) misbehaving in any other in the examination 
hall; or 

(x) harassing or doing bodily harm to the staff 
employed by the Commission for the conduct 
of their examination; or 

(xi) being in possession of or using mobile 
phone, pager or any electronic equipment or 
device or any other equipment capable of 
iDeing used as a communication device during 
the examination; or 

(xh) violating any of the instructions, issued to 
candidates along with their Admission 
Certificates permitting them to take the 
examination; or 

(xiii) attempting, to commit or as the case may be 
abetting the Commission of all or any of the 
acts specified in the foregoing clauses may 
in addition to rendering himself liable to 
criminal prosecution be liable;— 

(a) to be disqualified by the Commission 
from the examination for which he is a 
candidate; and/or 

(b) to be debarred either permanently or for 
a specified period: 

(i) by the Commission from any 
examination or selection held by than. 

(ii) by the Central Government from any 
employment under them; and 

(c) if he is already in service un^er 
Government to disciplinary action under 
the appropriate rules: 

Provided that no penalty under this rule shall be 
Imposed except after:— 

(i) giving the candidate an opportunity of 
making such representation in writing as he 
may wish to make in that behalf; and 

(ii) taking the representation, if any, submitted 
by the candidate within the period allowed 
to him into consideration. 

12. Candidates who obtain such minimum qualifying 
marks in the written examination as may be fixed by the 
Commission in their discretion, shall be summoned by them 
for an interview for a personality test: 
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FYovided that candidate belonging to the Scheduled 
Castes or the Scheduled Tribes or the Other Backward 
Classes may be summoned for an interview for a p^sonality 
test by tlie Commission by applying relaxed standards if 
the Commission are of the opinion that sufficient number 
of candidates from these communities are not likely to be 
summoned for interview for a personality test on the basis 
of the genera] standard in order to fill up the vacancies 
reserved for them, 

13. (1) After intervie^^tJ^ candidates will be arranged 
by the Commission in the order of mmt as disclosed by die 
aggregate marks finally awarded to each candidate in 
Examination. Thereafter, the Commission shall for the 
purpose of recommending candidates against unreserved 
vacancies, fix a qualifying mark (hereinafter referred to as 
general qualifying standard) with ref^ence to the number 
of unreserved vacancies to be filled up on the basis of the 
Examination. For the purpo^ of recommending reserved 
category candidates belonging to the Scheduled Castes, 
the Scheduled Tribes and the Other Backward Classes 
against reserved vacancies, the Commission may relax the 
qualifying standard with reference to number of reserved 
vacancies to be filled up in each of these categories on the 
basis of the examination: 

Provided that the candidates belonging to the 
Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes who have not availed themselves of 
any of tlie concessions or relaxations in the eligibility or 
selection criteria, at any stage of the examination and who 
after taking into account the general qualifying standards 
are found fit for recommendation by the Contmission shall 
not be recommended against the vacancies reserved for 
the Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes: 

(2) While making service allocation the candidates 
belonging to the Scheduled Castes, the Scheduled Tribes 
or the 0;ther Backward Classes recommended against 
unreser\'^d vacancies may be adjusted against reserved 
vacancies by the Govt, if by this process they, get a service 
of higher choice in the order of their preference. 

(3) The Commission may further lower the qualifying 
standards to take care of any shortfall of candidates for 
appointment against unreserved vacancies and any surplus 
of candidates against reserved vacancies arising out of 
the provisions of this rule, the Commission may make the 
rea)mmendations in the manner prescribed in sub-rules (4) 
and (5). 

(4) While recommending the candidates, the 
Commission shall in the first instance, take into account 
the total number of vacancies in all categories. This total 
number of recommended candidates shall be reduced by 
the number of candidates belonging to the Scheduled 
Castes, the Scheduled Tribes and the Other Backward 
Classes who acquire the merit at or above the fixed general 
qualifying standard without availing themselves of any 
concession or relaxation in the eligibility or selection criteria 


in terms of die jwoviso to sub-rule (1). Along with this list 
of recommended candidates the Commission shall also 
declare a cosolidated reserve list of candidates which will 
include candidates from general and reserved categories 
ranking in order of merit below the .last recommended 
candidate under each category. The number of candidates 
in each of these categories will be equal to the number of 
reserved category candidates who were included in the 
first list without availing of any relaxation or concession in 
eligibility or selection criteria as per proviso to sub-rule 
(1). Amongst the reserved categories, the number of 
candidates from each of the Scheduled Castes, the 
Scheduled Tribes and the Other Backward Classes 
categories in the reserve list will be equal to the respective 
number of vacancies reduced initially in each category, 

(5) The candidates recommended in terms of the * 
provisions of sub-rule (4), shall be allocated by the 
Government to the services and where certain vacancies 
still remain to be filled up, the Government may forward a 
requisition to the Commission requiring it to recommend, 
in order of merit from the reserve list, the same number of 
candidates as requisitioned for the purpose of the unfilled 
vacancies in each category. 

14. The ininimum qualifying marks as specified under 
rule 12 and 13 may be relaxable at die discretion of the 
Commission in favour of physically handicapped 
candidates in order to fill up the vacancies reserved for 
th^: 

Provided that whei*e a physically handicapped 
candidate obtains the minimum qualifying marks on his 
own merit in the requisite number for General, or the 
Scheduled Castes or the Scheduled Tribes or the Other 
Backward Class category candidates, then, the extra 
physically handicapped candidates i.e. more than the 
number of vacancies reserved for them shall not be 
- recommended by the Commission on the relaxed standards. 

15. The form and manner of communication of the 
result of the examination to individual candidates shall be 
decided by the Commission in their discretion and the 
Commission will not enter into correspondence with them 
regarding the resuhs. 

16. Subject to other provisions contained in these 
rules, successful candidates will be considered for 
appointment on the basis of the order of merit assigned to 
them by the Commission and prefwence expressed by diem 
for various posts. 

17. Success in the examination confers no right to 
appointment unless Government are satisfied after such 
enquiry as may be considered necessary that the candidate 
with regard to his character and antecedents is suitable in 
all respects for appointment to the service. The appointment 
will be further subject to the candidate satisfying the 
appointing authority of his having satisfactorily complete 
the compulsory rotating i'ntemship. 

18. A candidate must be in ^x)d mental and bodily 
health and free from any physical defects likely to interfere 
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with the discharge of his duties as an officer of the Service. 
A candidatje who after such physical examination, as 
Govemmei^ or the appointing authority, as the case may 
be may {M'e^cribe is found not to satisfy these requirements 
will not be Appointed. The Regulations relating to Fliysical/ 
Medical Ex^ination of candidates are given in Appendix-m 
to these Rulps- 


The qiedical examination of the candidates will be 
held in twojparts (Part-I and Part-ll). All candidates who 
qualify for i^iterview/personality test on the basis of written 
part of the ejxamination shall be required to undergo Part-I 
of the medi|:ai examination normally on the next working 
day immed^tely after the day of inlerview/personality test 
of the concerned candidate (there shall be no medical 
examinatio|i on Saturdays, Sundays and closed holidays). 
The candidates who are declared finally successful on the 
results of tne examination shall be required to undergo 
Part-II of the medical examination. Arrangements for Part I 
of the medij:al examination of candidates will be made by 
the Ministr^i of Health & Family Welfare, Nirman Bhawan, 
New Delhi jand intimation in this regard shall be given by 
the Ministry to the concerned candidates. In case a 
candidate ^oes not receive any intimation about the 
arrangemenjts made for his/her Medical Examination before 
he/she leav^ for his/her interview/personaiity test he/she 
should cor^act personally to the concerned authority in 
Ministry of] Health Family Welfare immediately after his/ 
her interview/personaiity test is over. The concerned 
candidate njiay have to stay in Delhi until his/her Medical 
Examinatiqn is over, therefore the candidate should take 
this fact in consideration and make his/ her own arrange¬ 
ments for sjtay in Delhi for the purpose of completion of 
Medical Examination formality. No extension postponement 
of the date fi^ed for the Medical Examination shall be allowed 
under anyj circumstances. Also no TA/DA shall be 
admissible jfor the purpose of completion of the formality 
of Medical Examination of the concerned candidate. 

Part-il of medical examination consisting of X-Ray 
of Chest will be got conducted after final selection/ 
allocation hy the respective cadres. 

19. I^or being considered against the vacancies 
reserved fojr them the physically disabled persons should 
have disability of forty per cent (40%) or more. However, 
such candidates shall be required to meet one or more of 
the followi|ig physical requirements/abilities which may 
be necessa^ for performing the duties in the concerned 
Services/P^sts. 


CODE PHYSICAL REQUIREMENTS 


F 


Work performed by manipulating (with 
fingers) 

PP 

1 

Work performed by pulling and pushing 

L 

i 

Work performed by lifting 

KC 

4. 

Work performed by kneeling and crouching 

B 

1 - 

Work performed by bending 

S 


Work performed by sitting (on bench or chair) 


ST 

7. 

Work performed by standing 

W 

8 . 

Work performed by walking 

SE 

9. 

Work performed by seeing 

H 

10 . 

Work performed by hearing/speaking 

RW 

11 . 

Work performed by reading and writing. 


The functional classification in their case shall be 
one or more of the following consistent with the 
requirements of the concerned Services/Posts ; 

FUNCTIONAL CLASSIFICATION 


CCS3E 

FUNCTIONS 

BL 

1 . 

both legs affected but not arms. 

BA 

2 

both arms affected- a. impaired reach. 

b. weakness of grip. 

BLA 

3. 

both legs and both arms affected. 

OL 

4. 

one leg affected 


(RorL)— a impaired reach 

b. weakness of grip 

c. ataxic 

OA 

5. 

one arm affected 

BH 

6 . 

stiff back and hips (cannot sit or stoop) 

MW 

7. 

muscular weakness and limited physical 
endurance. 

B 

8 . 

the blind 

FB 

9. 

partially belind 

D 

10 . 

the deaf 

FD 

11 . 

partially deaf 


20. No person,— 

(a) who has entered into or contracted a marriage 
with a person having a spouse living; or 

(b) who having a spouse living has entered into or 
contracted a marriage with any person; 

shall be eligible for appointment to service: 

Provided that the Central Government may, if satisfied 
that such marriage is permissible under the personal law 
applicable to such person and the other party to the 
marriage and there are other grounds for so doing, exempt 
any person from the operation of this rule. 

21. Brief particulars relating to the Services/Posts to 
which recruitment is being made through this examination 
are given in Appendix II. 

APPENDIX—1 

SCHEME OF EXAMINATION 
The examination shall be conducted according to 
the following plan; 

Part-I WRITTEN EXAMINATION - (500 marks) - The 
candidates will take the written examination in two 
Papa’S, each Paper carrying a maximqm of250marks. 
Each Paper will be of two hours duration. 
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Part-n Personality Test cariying 100 marks of such of the 
candidates who qualify on the results of the written 
examination. 

(A) Written Examination : The components and syllabus 
of the tv/o Papers and the weightage to different 
components in the two papers are given below : 

Paper 1 (Code No. 1) Maximum Marks: 250 

(a) General Ability 30 questions 

(b) General Medicine 70 questions 

(c) Paediatrics 20 questions 

Total questions in Paper I = 120. (30 General Ability, 
70 General Medicine and 20 Paediatrics). 

Syllabus of Paper-I 

(a) General Abilify 

(i) Indim Society, Heritage & Culture, Polity, Economy, 
Human Development Indices and the Development 
Pro|;rammes; 

(ii) Natural Resources, their distribution, exploitation, 
conservation and related issues; 

(iii) Basi c concepts of Ecology and Environment and their 
impact on health and economy; 

(iv) Impact of changing demographic trends on health, 
environment and society; 

(v) Indian Agriculture, Industry, Trade, Transportation 
and Service Sectors; 

(vi) Natural and man made disasters and their manage¬ 
ment; 

(vii) Food adulteration. Food processing, food distribu¬ 
tion, food storage and their relevance to public 
healih; 

(viii) Recent trends in Science and Technology. 

(b) GeiMiral Medicine 

(General Medicine including Cardiology, Neurology, 
Dermatology and Psyduatry) 

(i) Cardiology 

(ii) Respiratory diseases 

(iii) Gastro-intestinal 

(iv) Genito-Urinary 

(v) Neurology 

(vi) Hematology 

(vii) Endocrinology 

( viii) Metabolic disorders 

(ix) Infections/Communicable Diseases; 

(a) Virus 

(b) Rickets 

(c) Baicterial 

(d) Spirochetal 


(e) Protozoan 

(f) Metazoan 

(g) Fungus 

(x) Nutrition/Growth 

(xi) Diseases of the skin (Dermatology) 

(xii) Musculoskelatal System 
(xiii) Psychiatry 

(xiv) General 

(c) Paediatrics 

Paper II (Code No. 2) Maximum Marks: 250 

(a) Surgery 40 questions 

(b) Gynaecology & Obstetrics 40 questions 

(c) Preventive & Social Medicine 40 questions 

Total questions in Paper II = 120 (40 Surgery, 
Gynaecology & Obstetrics and 40 P^reventive 
Social Medicine). 

Syllabus of Paper - II 

(Surgery including E.N.T., Opthalmology, 
Traumatology, and Orthopaedics) 

I. General Surgery 

(i) Wounds 

(ii) Infections 

(iii) Tumours 

(iv) Lymphatic 

(v) Blood vessels 

(vi) Cysts/sinuses 

(vii) Head and neck 
(viii) Breast 

(ix) Alimentary tract 

(a) Oesophagus 

(b) Stomach 

(c) Intestines 

(d) Anus 

(e) Developmental 

(x) Liver, Bile, Pancreas 

(xi) Spleen 

(xii) Peritoneum 
(xiii) Abdominal wall 
(xiv) Abdominal injuries 

n. Urological Surgery 
in. Neuro Surgery 

IV. Otorhinolaryngology E.N.T, 

V. Thoracic surgery 
VL Orthopedic surgery 
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VE Ophthalmology 
vm. Anesthesiology 
DC. Traurnatology 

(b) GYNAECOLOGY AND OBSTETRICS 


I 

OBSTETRICS 


(i) 

Ante-natal conditions 


(ii) 

Intra-natal conditions 


(iii) 

Post-natal conditions 


(iv) 

Management of normal labours or 
complicated labour 

n 

jGYNAECQLOGY 


!(i) 

Questions on applied anatomy 


j(ii) 

Questions on applied physiology of 
menstruation and fertilization 


j(iii) 

Questions on infections in genital tract 


kiv) 

Questions on neoplasma in the genital 
tract 


i(v) 

Questions on displacement of the uterus 

m 

j FAMILY PL.\NNING 


i(i) 

Conventional contraceptives 


kii) 

U.D. and oral pills 


(iii) 

Operative procedure, sterilization and 
organization of programmes in the urban 
and rural surroundings 


(iv) 

Medical Termination of Pregnancy 


(c) PREVENTIVE SOCIAL AND COMMUNITY 
MEDiONE 

I i Social and Community Medicine 

n ' Concept of Health, Disease and Preventive 
j Medicine 

HI ' Health Administration and Planning 

IV I General Epidemiology 

V ; Demography and Health Statistics 

VI Communicable Diseases 
Vn ; Environmental Health 
vm Nutrition and Health 

DC Non-communicable Diseases 

X ' Occupational Health 

XI i Genetics and Health 
Xn i International Health 

Xni Medical Sociology and Health Education 

XIV i Maternal and Child Health 

XV i National Programmes 

2 . lihe written examination in both the papers will be 
completeljj of objective (Multiple choice answer) type. The 
Question rjapers (Test Booklets) will be set in English only. 


3. Candidates must write the Papers in their own 
hand. In no circumstances w ill they be allowed the help of 
a scribe to write answers for them. 

4. The Commission have discretion to fix qualifying 
marks in any or both the y'apers of the examination. 

5. Penalty for wrong answers 

There will be penalty (Negative Marking) for wrong 
answers marked by a candidate in the objective type 
question papers. 

(i) There are four alternatives for the answers to 
every question, f or each question for which a 
wrong answer has been given by the candidate, 
one third (0.33) of the marks assigned to that 
question will be deducted as penalty. 

(ii) If a candidate gives more than one answer, it 
will be treated as a wrong answer even if one 
of the given answers happens to be correct 
and there will be same penalty as above for 
that question. 

(iii) If a question is left blank i.e. no answer is given 
by the candidate, there will be no penalty for 
that question. 

6 . Candidates arc not permitted to use calculators 
for answering objective type papers. They should, 
therefore, not bring the same inside the Examination Hall. 

(B) PERSONALITYTEST—(100 marks)—Candidates 
who qualify in the written examination will be called for 
Interview/Personalily Te.st to be conducted by the Union 
Public Service Commission, 'fhe Interview/Personality Test 
will carry 100 marks. 

The Interview for Personality Test w ill be Intended 
to serve as a supplement to the written examination for 
testing the General Knowledge and ability of the candidates 
in the fields of their academic study and also in the nature 
of a personality test to assess the candidate’s intellectual 
curiosity, critical powers of assimilation, balance df 
Judgment and alertness of mind, ability for social cohesion 
integrity of character, initiative and capability for 
leadership. 

APPENDIX n 

Brief particulars relating to the services/posts to 
which recruitment is being made through this examination 
are given belovv': 

L Assistant Divisional Medical Officer in the 
Railways: 

(a) The post in Group A.—The scale of the post 
is Rs. 8,(X)0-27-S-13,500 (Revised Scale) plus 
restricted non-practising allowance as per 
orders in force from lime to lime. The rate at 
present is 25% of the basic pay drawn. 

The candidate will be bound to observe the 
orders which the Ministry of Railways or any 
higher authority may issue from time to time 
restricting or prohibiting private practice by 
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him. The candidates in Government service 
will be given initial pay in the above 
mentioned scale according to rules and 
others will be given the minimum of the pay 
scale mentioned above. 

(b) A candidate will be appointed on probation 
for a period of one year which may be 
extended by the Government if considered 
necessary. On satisfactory completion of the 
probation candidates will be eligible for 
confirmation in the junior scale of the Indian 
Railway Medical Service. 

(c) The appointment of probationers can be 
terminated by one month’s notice in writing 
on either side during the period of probation 
in terms of Rule 301 (3) of the Indian Railway 
Establishment Code, Volume-1. 

Such notice is not however, required in cases 
of dismissal or removal as a disciplinary 
measure after compliance with the provisions 
of Clause (2) of Article 311 of the Constitution 
and compulsory retirement due to mental or 
physical incapacity. 

(d) A candidate will have to undergo training as 
prescribed by the Ministry of Railways and 
pass all the Departmental Examinations. 

(e) A candidate will be governed by the 
“Contributory Pension System” effective 
from 01-01-2004 as per orders of the 
Government. 

(f) A candidate will be eligible for leave in 
accordance with the leave rules as in force 
from time to time and applicable to officers of 
his status. 

(g) A candidate wi 11 be eligible for free Railway 
Passes and Privilege Ticket Orders in 
accordance with the rules in force from time 
to lime. 

(h) A candidate will be required to pass the 
examination in Hindi of an approved standard 
within the period of probation and failure to 
do so shall involve liability to termination of 
service. 

(i) Under the rules every person appointed to 
the above post shall, if so required be liable 
to serve in any Defence Service or post 
connected with the Defence of India for a 
period of not less than four years including 
the period spent on training, if any. 

Provided that such person : 

(a) Shall not be required to serve as aforesaid 
after the expiry of ten years from the date of 
such appointment. 


(b) Shall not ordinarily be required to serve as 
aforesaid after attaining the age of 45 years. 

(j) Reckoning Service : The Persons who are 
recruited under these rules to posts to which 
the conditions prescribed in Rule 45 of 
Railway Service (Pension) Rules, 1993 are 
applicable shall be eligible to the benefit of 
the provisions contained in the rule. 

(k) A candidate will be governed in respect of 
matters specifically referred to above as well 
as other matter by the provisions of the 
Indian Railway Establishment Code and the 
extant orders as amended/issued from time 
to time. 

(l) In the first instance a candidate will be posted 
to the Railway Health Units/Dispensaries at 
way side Stations, ADMOs are also liable to 
transfer to any Railway. 

(m) Prospects of promotion includii^ pay scales 
and allowances attached to hi|Her grades. 

(i) Assistant Divisional Medjical Officers 
with four years service in the grade 
rendered after appointment thereto on a 
regular basis are eligible for promotion 
to the post of Divisional Medical Officers 
(Senior Scale of Rs. 10,000—15,2(X))plus 
restricted non-practising allowances as 
given in (a) above. 

(ii) Divisional Medical Officers/Senior 
Medical Officers with six years service 
in the grade rendered after appointment 
thereto on a regular basis or on 
completion of 10 years rej^lar service 
as Assistant Divisional M^ical Officer 
and Divisional Medical Officers/Senior 
Medical Officer of which at least two 
years regular service shall be as 
Divisional Medical Officer/Senior 
Medical Officer are eligible for promotion 

to the posts of Medical Superintendents 

in the scale of Rs. 12,000—16,500 plus 
non-practising allowance at 25% of basic 
pay drawn. 

(iii) Depending upon the number of years of 
service in the grade of Rs. 12,(XK)—16300 
as prescribed from time to time Medical 
Superintendents become eligible for 
promotion to the post of Chief Medical 
Officers in the scale of Rs. 18,400—^22,400 
plus non-practising allowance at the rate 
of 25% of the basic pay drawn. 

(n) Duties and Responsibilities: 

Assistant Divisional Medical Officers: 

(i) He will attend the indoor wards, and out 

patient department daily and as required. 
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(ii) He will carry out physical examination 
of candidates and of employees in 
service in accordance with tht- 
regulations in force. 

(iii) He will look after family planning, public 
health and sanitation in his jurisdiction. 

{i v) He will carry out examination of vendors. 

(v) He will be responsible for discipline and 
proper discharge of duties of the 
Hospital Staff. 

(vi) He will carry out duties assignea to him 
specially if any and will prepare returns 
and indents connected with his 
speciality. 

(vii) He will maintain and upkeep of 
equipments in his charge. 

^qYE ]When in ADMOs is posted at the Headquarter 
of a division under the charge of Divisional 
Medical Officer he will assist the Divisional 
Medical Officer in all his duties but may be 
specially assigned with certain duties and 
responsibilities. 

NOTE2: —/\DMOs will also be required to perform such 
other duties as may be assigned to them from 
time to lime. 

n. Post of Assistant Medical Officer in the 

Indian Ordnance Factories Health Service 

under the Ministry of Defence: 

(a) 'Ihe Posts are temporary in Group A but 1 ikely 
to be made permanent in due course. The 
scale of pay is Rs. 8000-275-13500 plus non¬ 
practising allowance (NPA) as per orders in 
force from time to time. The rate at present is 
25% of basic pay. 

(b) The candidates will be on probation for a 
period of 2 years from the date of apiiointment 
which may be curtailed or extended at the 
discretion of the Competent Authority. On 
satisfactory completion of the probation 
period, he will continue in the temporary post 
till confirmed against the permanent vacancy. 

(c) The candidate can be posted anywhere in 
India in anyone of the Ordnance Factory, 

' Hospitals or Dispensaries. 

(d) Private practice of any kind whatsoever is 
prohibited. 

(e) The appointment can be terminated on one 
month’s notice on either side during the 

. period of probation and thereafter while 
employed in temporary capacity. The 

... . Government reserves the right 10 give one 

month’s pay in lieu of notice. 

(f) Prospects of promotion including pay scale 
and allowances attach to the higher grades 
will be as per the provisions of lOFHS Rules, 
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2001 and the orders and Instructions issued 

by the Govt, from time to time. 

(g) Nature of Duties.—(1) Assistant Medical 

Officer: 

(i) They will attend to indoor patients in 
wards/departments ot hospitals and out 

pat ients/dispensaries/oul-pat lent 

departments daily and as required. 

(ii) They will carry out medical examination 
of employees and candidates for 
employment in accoi dance with the 
regulation in force. 

(iii) They will maintain the upkeep of 
equipments in their charge. 

(iv) They will be responsible for training, 
discipline and proper discharge of duties 
of the hospital and dispensary staff 

(v) They wiil perform such other duties as 
are allotted to them by the Medical 
Officer-in-Charge as per rules. 

(2) Assistant Director Health Services and Senior 
Medical Officer: 

(a) ADHS posted at the Hrs. will assist the DHS/ 
Addl. DHS/DDHS in discharge of their duties 
on all medical matters as directed by them, 

(b) . He will assist the DHS/Addl. DHS/DDHS in 

the day to day work of the Medical Section 
as the Section Officer. 

(c) He will perform such other duties as may be 
assigned to him by the DHS/Addl. DHS/ 
DDHS from lime to time. 

(d) He will assist the DHS in dealing with all 
questions relating to Medical Stores and 
Equipments. 

(e) Tltey will arrange medical attention to the 
ernplovees and their families as per rules. 

(f) SMOs will attend indoor Wards, Factory 
Healti) Clinic. Estate Clinic, OPD and will be 
required to perform such other duties and 
may be assigned by PMO and SMO incharge 
of the Hospital. 

(3) Dy. Director Health Services and Principal 
Medical Officer: 

(a) DDHS posted at the Hqrs. will assist the DHS/ 
Addl. DHS in the discharge of the latter’s 
duties in matters as directed by him. 

(b) FMO-Senior-PMOs will be M.O. incharge of 
factory, hospitals and the Medical Estt. there. 

(c) As M.O. Incharge they will be advisers to 
the GM of Fi's. on all medical matters and 
make recommendation as considered 
necessary. 
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(c) As the controlling Authority he will distribute 
the personnel according to the requirement 
of factories. 


(d) They will arrange medical attention to the 
employees and their families as per rules. 

(e) They will perform such other duties as may 
be laid down under any statute of Govt, orders 
or delegated to him by the DHS. 

(f) Principal Medical Officers will attend indoor 
Wards. Factory Health Clinic, Estate Health 
Clinic OPD and will be required to perform 
such other duties as may be assigned by PMO 
in-charge of the Hospital. 

(4) Additional Director Health Services: 

(a) Addl. DHS will assist the DHS in discharge 
of the latter’s duties in the matter as directed 
by him. 

(b) He will act as DHS under wder of DGOF in 
latter ’s absence on leave, tour etc. 

( 5) Chief Medical Officer: 

(a) He/She will have overall responsibility 
administration of Ord. Fy, Hospitals having 
specialist centres, including Factory Health 
Organization and Family Welfare Centre. 

(b) Advice General Manager on medical, health, 
hygiene and occupational health matters. 

(c) Plan, Organize and monitor the work of the 
medical establishments and review progress. 

(d) Organize hospital services in accordance with 
the orders, instructions and regulations 
issued from time to time by higher authorities. 

(e) Ascertain the expresi,sed and implied needs 
and expectations, grievances and 
suggestions of patients, factoiy management, 
statutory authorities and community and 
organize the health services to meet them 
wherever possible. 

(f) Ensure that all the resources allotted to the 
medical establishments are fully and 
optimally utilized and economy is observed 
in the functioning. 

(g) They will perform such other duties as may 
be laid down under any statute of Govt, orders 
or delegated to him by DHS. 

(6) Director Health Services: 

(a) Medical Adviser to DGOF on all medical and 
health matters. Controlling Authority of the 
Medical Establishment in DGOF organisation 
on all professional and Technical matters. He 
will exercise the administrative powers as 
delegated to him by the DGOF. 

(b) He will work out the plans for implementation 
of the reports/recommendations accepted by 
the Govt. 


(d) He will normally represent the DGOF on the 
UPSC. 

(ei He will normally once a year make or cause to 
be made inspection of all factories and report 
to the DGOF on the working of Medical 
installation thereon all matters connected witii 
Medical Estt. 

(f) He will initiate ACR of Addl. DHS and will 
review the reports of all SA grade, JAG 
(NFSG) & JAG (OG) officers of lOFHS. 

in. Junior Scale Posts in the Central Health Service: 

(a) The posts are temporary but likely to 
continue indefinitely. Candidates will be 
appointed to J unior Group* A’ scale and they 
will be on pnJbatibn for a period of 2 years 
from the date of appointment which may be 
cwtailcd or extended at the discretion of the 
Competent Authority. They will be confirmed 
after the satisfactory completion of 
probation. 

(b) The candidates can be posted anywhere in 
, India in any dispensary or hospital under any 

organisation participating in the Central 
Health Service viz. C.G.H.S. operating at 
Delhi, Bangalore, Bombay, Meerut etc. 
Lakshadweep, Andaman and Nicobar 
Islands. P & T Department etc. Private 
Practise of any kind whatsoever including 
Lab. and consultant practice is prohibited. 

(c) The scale of pay admissible to the Medical 
Officer of CHS is Rs. 8,000-275-13^00. Other 
allowances like N.P.A., H.R.A. etc. and the 
promotional avenues will be available as per 
the provision of CHS Rules, 199$ and the 
orders and instructions issued by the Govt, 
from time to ti me. 

rv. MedkalOfiSo^'mdieMunidpalCorp^tionof Delhi: 

(i) The posts are temporary in category ‘A* but 
likely to be made permanent in due course. 
The scale ofpay is Rs. 8,000-275-13,500 plus 
restricted no-practising allowance (NPA) as 
per orders in force from time to time. 

(ii) The candidate wUl be on probation for a 
period of one year from the date of 
appointment which may be curtailed or 
extended at the discretion of competent 
authority. On satisfactory completion of the 
probation period, he will continue in the 
temporary post till confirmed against the 
permanent vacancy. 
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THE GAZEITE OF LNDIA; EXT RAORDINARY 


O’i I The candidate can be posted anywhere 
V hhin the jurisdiction of the Municipal 
Corporation of Delhi in any one of the 
■ Hospital/Dispensaries/M & CW and Family 
‘ Welfare Centres/Primary Health Centres etc. 

(h’;; Private practice of any kind whatsoever is 
I prohibited. 

(v) The appointment can be terminated on one 
month’s notice on either side during the 
period of probation and thereafter while 
i employed in temporary capacity. The 
' Municipal Corporation of Delhi reserve the 
' right to pay one month’s pay in lieu of notice. 
; Prospects of promotion including pay scale.s 
; and allowances attached to the higher grades 
' shall be according to the provision of the 
; Recruitment Regulations. 

APPENDEXm 

REGULATIONS RELATING TO THE PHYSICAL 
MEDICA|l EXAMINATION OF CANDIDATES 

The regulations are published for the convenience 
of candidatesjand to enable them to ascertain the probability 
of their possessing the required physical standards. The 
regulations ape also intended to provide guidelines to the 
medical exai^iners. All posts to be filled on the basis of 
Combined Medical Services Examination are Group’ A’ 
“Technical” {posts. 

2. (a) The Government of India reserve to themse) ves 

absolute di.scretion to reject or accept any 
qandidate after considering the report of the 
Medical Board. 

(b) To be passed as “fit” for appointment, a 
ejandidate must be in good mental and bodily 
Ijealth and free from any physical defect likely 
ti) interfere with the efficient performance of 
tjie duties of his^er appointment. 

1 

(c) ^ the matter of co-relation of age limit, height, 
Weight and chest girth of candidates of India 
(Including Anglo-Indian race), it is left to the 
Medical Board to use whatever co-relation of 
figure is considered most suitable as a guide 
ih the examination of the candidates. Trunk 
ajnd limbs should be proportionate, no 
rpinimum height be insisted upon, if found fit 
ojtherwise. If there be any disproportion with 
regard to height, weight and chest girth, the 
dandidates should be hospitalized for 
investigation and X-Ray of the chest taken 
before the candidate is declared fit or unfit by 
tiie Board. 

3. ThCj candidate’s height will be measured as 
follows:— i 


He/She will remove his/her shoes and be placed 
against the standard with his/her feet together and the 
weight thrown on the heefs and not on the toe or other 
sides of the feet. He/Shc will stand erect without rigidity 
and with heels, calves, buttocks and shoulders touching 
the standard, the chin will be depressed to bring the vertex 
of the head level under the horizontal bar and the height 
will be recorded in centimeters and parts of a centimeter to 
halves. 

4. The candidate's chest will be measured as 
follows 

He/She will be made 'o stand erect with, his/her feet 
together and to raise arms over his/her head. The tape will 
be so adjusted round the chest that its upper edge touches 
the inferior angles oftlie shoulder blades behind and lies 
in the same horizontal plane when the tape is taken round 
the chest. The arms will then be low'ered to hang loosely 
by the side and care will he taken that the shoulders are not 
thrown upwards or backwards so as to displace the tape. 
The candidate will then be directed to take a deep 
respiration several times and the maximum expansion of 
the chest will be carefully noted and the minimum and 
maximum will then be recorded in centimeters 84—89.86— 
93.5 etc. In recording the measurements fractions of less 
than half a centimeter slicmld not be noted. 

N.B.—^'I'he height and chest of tlie candidates should be 

measured twice before coming to a final decision. 

5. The candidate 'a d: ais(' be weighed and his/her 
weight recorded in Kiiogranis; fractions of half a kilogram 
should not be noted. 

6. (a) I'he candidate's eye-siglit u-ili be tested in 
accordance with the fcilowing rules. Ihe result of each 
test will be recorded : 

(i) General..'i'he candidate's eyes will be' 

submitted to a general examination directed 
to the detection of any disease or 
abnormuliry. The candidate will be rejected if 
he suffers from any morbid conditions of 
cye(s). eyelids or contiguous .structure of 
.such a short as to render or are likely to render 
hin^i/her unfit for service on a future date. 

(ii) Visual Acuity.—The examination for 
determining the acuteness of visions 
includes two tests—one for distant and the 
other for near vision. Each eye will be 
examined separately. 

(b) There shall be no limit for maximum naked eye 
vision but the naked eye vision of the candidates shall 
however be recorded by the Medical Board or other medical 
authority in every case, as it will furnisli the basic 
information in regard to the condition of the eye. 

(c) The following standards are prescribed for distant 
and near vision with or without glasses for different types 
of services : 





Osss of Service 



Indian Railway Medical Services 
(Technical) 


Services other than IRMS 
(Technical) 


Better eye 

Worse eye 

Better eye 
(corrected vision) 

Worse eye 

1. Distint Vision 

With or without 
glas'ses upto 

6/9 or 6/6 

With or without 
glasses upto 
±1D 

6/9 or 6/12 

6/6 or 6/9 

6/12,6/18 

orNill 

2. Near Vision 

With or without 
glasses upto 

44D 

J1 

With or without 
glasses upto 

J2 

J1 

JI2 

J2,J3 or 

NUl 

3. Type of correction 
permitted 

Spectacles, lOL/comeal surgeries 
viz. (LASnC, excimer surgeries etc.) 
may be permitted. Vision should 


Spectacles, lOL, LASIK 
laser surgery 


be stable and should come up to 
the required standard. Ophthalmic 
Board to clear fitness. 


. Limits of refractive ±4.000 Fundus is normal and 

error permitted In case where power of lens is without pathological 

>—4D, a special ophthalmic Medical Myopia 

Board to clear the case ruling out 
pathological myopia 


5. ColoviT vision 
requirements 


Higher grade colour perception Low Grade colour vision is acceptable 
(IshiharatestEGL—I.Smmzqjoture) 


6. Whetlier binocular Binocular vision is necessary No 
vision needed in case of squint. In deserving cases, 

a special Ophthalmic Medical Board 
to clear cases on case-to-case basis. 


(d)(i) In respect of the Technical Services mentioned 
above and any other service concerned with the safety of 
public, the total amount of Myopia (including the cylinder) 
shall not exceed —4.00 D; total amount of Hypermctropia 
(hcluding the cylinder) shall not exceed 44.00 D. 

Ph’ovided that in case a candidate in respect of the 
1 echnical services other than the services under the 
Ministry of Railways is found unfit on.ground of high 
myopia, the matter shall be referred to a Special Board of 
three ophthalmologists to declare whether this myopia is 
pathological or not in case it is not pathological, the 
c andidate shall be declared fit, provided he/she fulfils the 
visual requirements otherwise. 

(ii,i In every case of myopia, fundus examination 
should be carried out and the results recorded. In the event 
of pathological condition being present which is likely to 
be progressive and affect the efficiency of the candidate, 
he^she should be declared unfit. 

(e) Field of Vision: The field of vision shall be tested 


in respect of all services by the confrontation method. When 
such test gives unsatisfactory or doubtful result the field 
of vision should be determined on the perimeter. 

> (f) Night Blindness: Broadly there two types of night 
blindness: (i) as a result of Vitamin A deficiency and (ii) as 
a result of Organic disease of Retina-common cause being 
Retinitis Pigmentosa. In (i) the fundus is normal, generally 
seen in younger age group and ilf nourished persons and 
improves by large doses of Vitamin A. In (ii) the fundus is 
often involved and mere fundus examination will reveal the 
condition in majority of cases. The patient in this category 
is an adult and may not suffer from malnutrition. For both 
(i) and (ii) dark adaptation test will reveal the condition. 

(g) Colour Vision: The testing of colour vision shai 1 
be essential in respect of the Technical Services mentioned 
above. 

Colour perception should be graded into higher and 
lower grade depending upon the size of aperture in the 
lantern as described in the table below:— 
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Grade 

Higher Grade 
Colour 

Percept! or. 

Eowei Grade 

Colour 

Perception 

1, 

Distance; between the 
iainp aii4 the candidate 

16fl 

!6 I't. 

2. 

Size of afsertuie 

1 3 mni 

1 .oiiim 

3 

Time c-*''c:;posure 

5 seconds 

,S ‘.ocono^i 


Pfovideti ihe board is saiistied that the 
candidate can parfoan aii functions for the 
particular job in question. 

(iv) Contact Lenses! During the Medical 
Examination of the candidates, the use of 
contact Ichscs is iioi io be aliovs-ed. it is 
necessary Th;-! when conducting eye tests 
I he idnrnbiinion of the typed letters for 


For Indian 


colour vision5 se: 


Rail'-ivay Medical Service Higher (natie 
■.scpjja'j but for otlier services lower grade 


colour vision] wifi be considered sufficient. 


distant vision sh; luid have an iiluintnation of 
15 foot candles. 

GUiDEUNES FOR SPliClAL OPHTHALMIC BOARD 


Satisfactory colour vision constitutes recognition 
w iifi ease ana without hesitation of sigaals red, creer.' and 
yellow coloi^s, The use of Ishihara’s plates, shown m 
good light a;fei a suitable Edrige Green’s Lantern shall be 
considered daite dependable for tssfing colour visifxi. 
%’hile either pf the two tests may ordinarily be considered 
sufficient ir. tespect of the services other iiian IRMS, it is 
essential to cj^nry out die ianiem test for IRMS. In doubthul 
eases whefcia candidate fads to quaufy when tested l)y 
only one c:! the two tests, both the tests should br 
employed. li wever, bolfi the Ishiiiara’s piah-s and Edrige 
Green’s Lanicrn shall be used for testing colour vision of 
die canuid.;il|c;; for appointment to the Indian Railway 
Medical Serijice. 

j 

(h): Ocular condition oiher uian visual acuity : 


Special Oplithabiuc Board ibr eye examination shall 
consist of 3 ophtbalmoiogist.^: 

(a) Cases wheie ho; Medic a i Board has recorded 
visual (unctidn wuhin norma) pre.scribed 
linisis but sLupeCts :.i. disease cT progressive 
and organic nature v nich is likely to cause 
daniaCjO U.' tiK: vi-ic i' iuncvioo sh^-’Ujd refsi 
the caudidate ’ ic a dpv v.ai (yphihalnnic Board 
for opiTiiO!/ ixy pail, ch uio til Si Aivviii-al Board. 

(b) All cases (U’ a.uy ivpv of surgery on eyes, 
lOL, rel.^ict^ve co.neal iur.:po‘y. doubtful 
cases of colucr dc-f-c- ido':;.:! be referred to 
special oph-hci-nic i) vvci. 


(hi Any organic disease or a progressive 
I refractive error., which is likely to result in 
i lowering visual acuity, should be considered 
I a disquaiification. 

(li ‘! Squittii For Indian Railway Metiical Service 
i where the presence of binocular vision is 
I fsseutial, squint, even if the vision acuity in 
j vuoh eye is of the prescribed standard, should 
j ’oe considered a disqualification. For other 
i service, the idesence of squint should not 
j be considc -.J :\s a disqi>aliflcatkm, if the 
I visual acuitv is of the prescribed siandaid. 

I 

i 

{iu}j .f a person has one eye or if he has one eye 
I w * .icli ha: normal vision and thb ocher eye is 
I amclyopic or has f.abnormal vision the usual 
i effect is the person is lacking 
i stefeoscopkc vision for perception of depth. 

! -Such vision is not a disqualification for 
j services other than IRMS. The Medical Board 
I may recommend as fit, such persons 
! provided the normal eye has 6/6 distant 
I vision; JI near vision with or without glasses 
i provided the error in any meridian is not more 
I iJian 4 dioptres for distant vision. 

fuU field of vision. 

normal colour vision wherever required: 


(c) In such c:!SC'.i wbcs ' v cvtAadaie is lound to 
be having loy .i rnynpi:, u.- r, igii hyqermctropia 
the Central S,>inc!;'g Mvb.vaS board/S.ate 
Medical Boaidshouid imnicuiate^y reierthe 
carluidalc^ U)>- a Ypeciai Board c* three 
Orihthahoi-iugis!s con^.tiiijied b; the 
Medical Supcrbiiencie.'it oi tijc hospital with 
the Head of the Department of 
Ophthalmoiogy of the rtospitai or the 
SenionTiOst Opih/udmologi.'i: us the Chairman 
of the Special Ophthalmic Board. The 
Ophthalmologist/Medicai Officer who has 
conducted the preliminary ophthalmic 
examination cannot be a pan of the vSpecial 
Board. 

The examination by the Special Board should 
preferably be done on the same day. Whenever it is not 
possible to convene the Specia’i Board of three 
Ophthalmologists cn the day tif die medical examination 
by the Central Standing' .Medical Board/vState Medical 
Board, the Special Boavd may be convened at an earliest 
possible date. 

The Special Op.hdialrnic Bedard may carry out detailed 
investigations before arriving at their decision. 

The Medical B: .nf s report may not be deemed as 
complete unless it mclude.s the report ot the Special Medical 
Board for all such cases wrdch are referred to it.- 
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GUIDELINE FOR REPORTING ON BORDER LINE 
UNFirOkSES 

III border line cases of substandard visual acuity, 
subiicrmaii colour vision, the test will be repeated after 15 
minutes by the Board before declaring a person unfit. 

7. B lood Pressure: The Board will use its discretion 
regarding Blood Pressure. A rough method of calculating 
normal maximum systolic pressure is as follows:— 

(i) with young subjects of 15-25 years of age, 
the average is about 100 plus the age. 

(ii) with subjects over 25 years of age, the general 
rule of 110 plus half the age seems quite 
satisfactory. 

N.B.— As a general rule any systolic pressure over 
140 mm and diastolic over 90 mm should be 
regarded as suspicious and the candidate 
should be hospitalised by the Board before 
giving their final opinion regarding the 
candidate’s fitness or otherwise. The 
hospitalisation report should indicate 
whether the rise in blood pressure is of a 
transient nature due to excitement etc. or 
whether it is due to any organic disease. In 
all such cases X-ray and electro¬ 
cardiographic examination of heart and blood 
urea clearance test should also be done as 
, routine. The final decision as to fitness or 

otiierwise of a candidate will, however, rest 
with the medical board only. 

Method of taking Blood Pressure:—The rnercury 
mane meter type of instrument should be used as a rule. 
The .measurement should not be taken within fifteen 
minutes of any exercise or excitement. Provided the patient 
and particularly his/her arm is relaxed, he may be either 
lying or sitting and the arpi is supported comfortably at the 
patient’s side in a more or less horizontal position. The arm 
should be freed from the cloth to the shoulder. The cuff 
completely deflated should be applied with the middle of 
the aibber over the inner side of the arm and its lower edge 
an inch or two above the bend of the elbow. The following 
returns of cloth bandage should spead evenly over the 
bag to avoid bulging during inflation. 

The brachial artery is located by palpitation at the 
bend of the elbow and the stethoscope is then applied 
lightly and centrally over it below but not in contact with 
the cuff. ITie cuff is inflated to about 200 mm. Hg. and then 
slowly deflated. The level at which the column stands 
when soft successive sounds are heard represents the 
Systolic I*ressure. When more air is allowed to escape the 
sound Will be heard to increase in intensity. The level at 


which the well-heard clear sounds change to soft muffed 
fading sounds represents the diastolic pressure. The 
measurements should be taken in a fairly brief period of 
time as prolonged pressure of the cuff is irritating to the 
patient and will vitiate the reading. Rechecking if necessary 
should be done only a few minutes after complete deflation 
of the cuff. Sometimes as the cuff is deflated sounds heard 
at a certain level may disappear as pressure falls and 
reappear at a still lower level. This silent gap may cause 
error in readings. 

8. The urine (passed in the presence of the examiner) 
should be examined and the results recorded. Where a 
Medical Board finds sugar present in candidate’s urine by 
the usual chemical tests, the Board will proceed with the 
examination with all its other aspects and will also specially 
note down any signs or symptoms suggestive of diabetes. 
If except for the glycosuria the Board finds the candidate 
conforms to the standard of medical fitness required they 
may pass the candidates as fit, subject to the glycosuria 
being non-diabetic and the Board will refer the case to a 
specified Specialist in Medicine who has hospital and 
laboratory facilities at his/lier disposal. The Medical 
Specialist will carry out whatever examinations, clinical and/ 
or laboratory, he considers necessary including a standard, 
blood sugar tolerance test, and v/ill submit his/her opinion 
to the Medical Board upon which the Medical Board will 
base its final opinion “fit” or “unfit”. For this purpose the 
candidates will not be required to appear in person before 
the Board on the second occasion. To exclude the effect of 
medication it may be necessary to retain a candidate for 
several days in hospital under strict supervision. 

9. For appointment against posts which do not 
prescribe any elaborate training : It shall no longer be 
necessary to declare a woman candidate as “Temporarily 
Unfit if she is found to be pregnant during medical 
examination before appointment against posts which do 
not prescribe any elaborate training, i.e., she caii be 
appointed straightaway on the job. 

*10. The following additional points should be 
observed : 

(a) that the candidate’s hearing in each ear is 
good and that there is no sign of disease of 
the ear. In case it is defective the candidate 
should be got examined by an ENT Specialist; 
provided that if the defect in hearing is 
remediable by operation or by use of. a 
hearing aid a candidate cannot be declared 
unfit on that account provided he/she has no 
progressive disease in the ear. This provision 
is not applicable in the case of IRMS. The 
following are the guidelines for the medical 
examination authority in this regard: 
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1. Marke(| or total deafness in one 
ear, othpr ear being normal 

2. Percepijive deafness in both ears 
in which some improvement is 
possibly by a hearing aid. 

3. Perforajion of tympanic mem¬ 
brane of central or marginal 
type 


4. Ears wi^h mastoid cavity 
subnorijial hearing on one 
side/on jboth sides. 

5. Persistently discharging 
ear opefated/unoperated. 


Indian Railway Medical 
Services (Technical) 

Unfit 

Fit, if the deafness is upto 30 
decibel in speech frequencies 
oflOQO-^mO, 

(i) One year normal, other ear 
having perforation of tympanic 
membrane—Temporary Unfit’. 

Under improved conditions of' 

Ear Surgery, a candidate with 
marginal or other perforation in 
both ears should be given a 
chance by declaring him temporarily 
unfit and then he may be considered 
under 4(ii) below. 

(ii) Marginal or attic perforation 
in both ears—‘unfit’. 

(iii) Central perforation in both 
cars—Temporarily unfit’. 

(i) Either ear normal hearing and 
other ear with mastoid cavity-‘Fit’ 

(ii) Mastoid cavity of both sides— 
‘Unfit’. 

Temporarily Unfit’. 


Services other than IRMS (Technical) 

Fit, if the deafness is upto 30 
decibel in higher frequency. 

Fit, if the deafness is upto 30 
decibel in speech frequencies 
of 1000—4000. 

(i) One year normal, other ear having 
perforation of tympanic membrane— 
Temporary Unfit’. 

Under improved conditions of Ear 
Surgery, a candidate with marginal or 
other perforation in both ears should 
be given a chance by declaring him 
temporarily unfit and then he may be 
considered under4(ii) below.. 

(ii) Marginal or attic perforation 
in both ears—‘unfit’. 

(iii) Central perforation in both 
ears—Temporarily unfit’. 

(i) Either ear normal hearing and 
other ear with mastoid cavity—‘Fit’. 

(ii) Mastoid cavity of both sides— 
‘Unfit’. 

‘Temporarily Unfit’. 


6. Chronic! inflammatory/ 
allergic condition of nose 
with or without bony de¬ 
formities of nasal Septum. 


7. Chronicjinflammalory 

conditions of tonsils and/or 
Larynx. 


8. Benign or locally malignant 
tumours: of the E.N.T. 


(i) A decision will be taken as per 
circumstances of individual cases. 

(ii) If deviated nasal Septum is 
present with Symptoms— 
‘Temporarily Unfit’. 

(i) Chronic Inflammatory conditions 
of tonsils and/or Larynx—‘Fit’. 

(ii) Hoarseness of voice of severe 
degree if present then ‘Temporarily 
unfit’. 

(i) Benign tumours‘Temporarily 
unfit’. 


9. Otosclefosis 


10. Congenital defects of ear, 
nose or throat. 


11. Nasal/P61y 


(ii) Malignant Tumour—‘unfit’. 

If the hearing is within 30 decibels 
after operation or with the help of 
hearing aid—‘Fic’. 

(i) If not interfering with functions— 
‘Fit’. 

(ii) Stuttering of severe degree— 
‘Unfit’. 


‘Temporarily Unfit’. 


(i) A decision will be taken as per 
circumstances of individual cases. 

(ii) If deviated nasal Septum is present 
with Sy.mpioms—Temporarily Unfit’. 

(i) Chronic Inflammatory conditions of 
tonsils and/or Larynx—‘Fit’. 

(ii) Hoarseness of voice of severe degree 
if present then ‘Temporarily unfit’. 

(i) Benign tumours ‘Temporarily unfit’. 

(ii) Malignant Tumour—^‘unfit’. 

If the hearing is within 30 decibels after 
operation or with the help of hearing 
aid—‘Fit’. 

If not interfering with functions— 


Temporarily Unfit’. 
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(b) that his/her speech is without impediment. 

(c) that his/her teeth are in good order and that 
he/she is provided with dentures where 
necessary for effective mastication (well.filled 
teeth will be considered as sound); 

(d) that the chest is well formed and his/her chest 
expansion Suffidient and that the hearts and 
lungs are sound; 

(e) that there is no evidence of any abdominal 
disease; 

(f) that the ear-drum is not ruptured; 

(g) that he/she does not suffer from hydrocele, 
varicose veins or piles. 

(h) that his/her limbs, hands and feet are well 
formed and developed and that there is free 
and perfect motion of ail joints. 

(i) that he/she does not suffer from any 
inveterate skin disease. 

(j) that there is no congenital malformation or 
defect. 

OO that he/she does not bear traces of acute or 
♦ chronic disease pointing to an impaired 
constitution; 

(1) that he/she bears marks of efficient 
vaccination; and 

Cm) that he/she is free from communicable disease. 

11. Radiographic examination of the Chest should be 
jdone as a routine in all cases for detecting any abnormality 
of the heart and lungs, which may not be apparent by 


ordinary physical examination in respect of such candidates 
who are declared finally successful in Combined Medical 
Services Examination. 

The decision of the Chairman of the Central Standing 
Medical Board (conducting the medical examination of the 
candidate concerned) about the fitness of the candidate 
shall be final. 

In case of doubt regarding health of a candidate, the 
Chairman of the Medical Board may consult a suitable 
Hospital Speci*’’ "St to decide the issue of fitness or unfitness 
of the candidate ior Government Service e.g. if a candidate 
is suspected to be suffering from any mental defect or 
aberration, the Chairman of the Board may consult a 
Hospital Psychiatrist/Psychologist, etc. 

When any defect is found it must be noted in the 
certificate and the medical examiner should state his/her 
opinion whether or not it is likely to interfere with the 
efficient performance of the duties, which will be required 
of the candidate. 

12. The candidates filing an appeal against the 
decision of the Medical Board have to deposit an appeal 
fee of Rs. lOO.CX) in such manner as may be prescribed by 
the Government of India in this behalf. Appeals should be 
submitted within 21 days of the date of the communication 
in which the decision of the Medical Board is communicated 
to the candidates; otherwise request for second Medical 
Examination by an Appellate Medical Board will not be 
entertained. The Medical Examination by the Appellate 
Medical Board would be arranged at New Delhi only and 
no travelling allowance or daily allowance will be admissible 
for the Journeys performed in connection with the Medical 
Examination. 

^ VINEETCHAWDHRY, JLSecy. 
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